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AGREEMENT
AGREEMENT entered into this 24th day of
June, by and between the Board of Education,
BELLMORE-MERRICK CENTRAL HIGH
SCHOOL DISTRICT, NASSAU COUNTY,
NEW YORK, hereinafter called the "District"
and the BELLMORE-MERRICK UNITED
SECONDARY TEACHERS INCORPORAT-
ED, hereinafter called the "Association."
WITNESSETH:
WHEREAS, the District and the Association
recognize and declare that providing a quality
education for the children of the BELLMORE-
MERRICK CENTRAL HIGH SCHOOL DIS-
TRICT is their mutual aim, and that the charac-
ter of such education depends predominantly
upon the quality and morale of the teaching ser-
vice; and
WHEREAS, the members of the teaching
profession are particularly qualified to assist in
formulating policies and programs designed to
improve educational standards; and
WHEREAS, the District recognizes and cer-
tifies the Association for purposes of collective
negotiations pursuant to the Public Employees'
Fair Employment Act, and has assumed the obli-
gation of negotiating with the Association as the
exclusive representative of its teaching person-
nel with respect to hours, wages, terms and con-
ditions of employment; and
,
....
WHEREAS, the parties have reached certain
understandings which they desire to confirm in
this Agreement
NOW, THEREFORE, in consideration of
the following mutual covenants, the parties
hereto agreed as follows:
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A. The District hereby recognizes the
Association as the exclusive and sole negotiat-
ing representative of all non-supervisory profes-
sional day school personnel employed by the
BELLMORE-MERRICK CENTRAL HIGH
SCHOOL DISTRICT, who are paid according to
the teachers' pay schedule attached hereto,
including classroom teachers, social workers,
library-media specialists, psychologists, guid-
ance counselors, Title I teachers, vocational
teachers, reading teachers, speech teachers,
home study teachers, summer school teachers,
Alternative School teachers, interns, out-of-dis-
trict coaches, and long-term substitute teachers.
Long-term substitute teachers are those who are
employed for a predetermined period of time, in
excess of one-half of a semester, or those who
are employed for an undetermined period of
time, who serve continuously in one position in
excess of one-half a semester and excluding all
other personnel employed by the District.
Effective July 1, 1991, registered nurses will be
represented by the Bellmore-Merrick United
2
Secondary Teachers. For purposes of Agency
Fee only, non-unit After School Supervisors are
included.
B. It is understood that part -time teachers
shall be eligible to participate in insurance ben-
efit programs as set forth in Article XXI(D) of
this Agreement.
C. The District agrees that such exclusive
recognition of the Association shall be granted
for the term of this contract during which time
the District shall not recognize or bargain with
any other representative of the teachers included
in the bargaining unit as set forth in Paragraph
"A" of this Article.
ARTICLE II
Rights of the Association
A. Representatives of the Association shall
have the right to transact official Association
business or any matter relating to the enforce-
ment of this Agreement during school hours or
at such other reasonable time as may be neces-
sary in any school or other facility of the
District, provided that the same does not inter-
fere with or interrupt normal school operations.
Except to the extent provided by law, represen-
tatives of other teacher organizations shall not
be afforded similar privileges.
B. Association meetings may begin 10 min-
3
~
utes after the end of the 8th period. No more
than one such meeting may be held per building
per month. Upon prior application to, and
approval by, the Superintendent of Schools
(which approval shall not be unnecessarily with-
held), additional meetings may be held.
C. The Association and its representatives
shall have the right to use school buildings at all
reasonable hours for meetings upon prior appli-
cation to, and approval by the Superintendent,
which approval shall not be unreasonably with-
held.
D. The Association and its duly appointed
representatives shall have the right to speak at
the conclusion of all District and/or building
meetings of teachers.
E. The Association shall be given a mini-
mum of one hour of the total time to address
teachers at orientation meetings at which teach-
ers are required to be present during school time.
F The District agrees to furnish to the
Association prior to the release to the general
public, all such information that the District
intends to make public concerning the financial
and budgetary matters of the District which will
assist the Association in developing intelligent,
accurate, informed and constructi ve programs
on behalf of the teachers and their students,
together with the information which may be nec-
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essary for the Association in processing any
grievance or complaint.
G. The District agrees to furnish the
Association with a line-by-line, item-by-item
copy of the proposed budget. The official
Agenda for each meeting of the Board of
Education will be transmitted to the Association
no later than the morning of the day prior to such
meeting or as soon thereafter as the same is
available. Approved minutes of Board meetings
will be transmitted to the Association as soon as
possible following each meeting. Officers of the
Association or their representatives shall have
the right to address the Board during the public
portion of the meeting within the limits estab-
lished by the District.
H. The District shall advise the Association
of any new or modified fiscal, budgetary or tax
programs, construction programs or major revi-
sions of education policy which shall include
contemplated reduction in staff and/or pro-
gram(s) and which are proposed or under con-
sideration, and the Association shall be given at
least thirty (30) days within which to consult
with the Board with respect to said matters prior
to their adoption or general publication.
I. The District agrees to provide a suffi-
cient number of copies of this Agreement and in
addition to furnish printed copies thereof to each
teacher, the cost of which shall be shared equal-
5
ly by the District and the Association.
J. The Association shall be furnished with
one bulletin board in each staff room of each
school building for the posting of notices of its
activities and matters of Association concern.
The Association shall have the right to make use
of the teachers' mail boxes for official commu-
nications to teachers. Copies of each communi-
cation shall be sent to the District.
K. The Association shall have the right to
use school facilities and all equipment including
audiovisual equipment at reasonable time upon
prior notice to the school principal, provided
such use does not interfere with the teaching of
pupils or interrupt normal school operations.
L. The District shall provide the
Association with an appropriately furnished pri-
vate room in the District Office building, if
available. If space is not available, space shall be
given to the Association in another school build-
ing. Said room shall be suitable for use as an
Association office for the transaction of its offi-
cial business and safe keeping of its records and
property. The Association office shall conform
to all fire and safety codes of the District. The
District agrees to provide to the Association a
telephone with an open 516, 718 and 212 line on
a 24-hour basis and a fax line. Any calls outside
those areas will be billed to and paid for by the
Association.
6
M. Any teacher engaged during the school
day in negotiations with the District or represen-
tatives thereof or participating in any steps of the
grievance procedure as set forth herein, shall be
excused from his or her regular duties without
loss of payor leave time. Nothing herein con-
tained shall require the District to conduct nego-
tiations during the school day.
N. The President shall not be assigned more
than fifteen (15) periods per week. The
President, the Chairperson of the Professional
Rights and Responsibilities Committee, First
and Second Vice-Presidents, the Treasurer, and
the five (5) Head Building Representatives shall
be excused from other regularly assigned duties
including proctoring of final examinations and
Regents Scholarship Examinations. The chair-
person of the Professional Rights and
Responsibilities Committee shall not be
assigned more than twenty (20) teaching periods
per week.
O. Absence with pay shall be given to those
teachers who are duly authorized Association
delegates to such county, state and/or national
organizations as the Association is affiliated
with, so that they may attend the annual or bian-
nual meetings of said organizations without loss
of pay.
P. Any committee subsequently appointed
by the District and/or the Superintendent which
7
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includes members of this Unit, shall be appoint-
ed by the Association.
Q. No later than September 30 of each
school year, the Association upon request shall
be furnished with class size figures for each
class in all buildings and enrollment figures by
grade for each school. The Association, upon
request, shall be furnished with a copy of the
"Master Schedule" of each building as soon as it
has been distributed to staff.
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A. The District hereby agrees that every
teacher (as defined in Article I of this
Agreement) shall have the right to freely orga-
nize, join and support the Association for the
purpose of engaging in collective negotiations
and other concerted activities for mutual aid and
protection. The District agrees that it will not,
directly or indirectly, discourage or deprive or
coerce any teacher in the enjoyment of any
rights conferred by law or the Constitutions of
New York State and the United States of
America, and that it will not discriminate against
any teacher with respect to hours, wages, or any
terms or conditions of employment by reason of
hislher membership or non-membership in the
Association, hislher participation in any activi-
ties of the Association, or collective negotiations
with the District, or the institution of any
8
grievances, complaints or procedures, under this
Agreement or otherwise.
B. Nothing contained herein shall be con-
strued to deny or to restrict the rights of any
teacher under the Constitution of the United
States, of the State of New York or under the
New York State Education or Civil Service
Laws, Taylor Law, or other applicable laws and
regulations.
C. The private and personal life of a teach-
er and hislher religious, political or economic
activities, or the lack thereof, shall not be
grounds for any discipline or discrimination
with respect to the professional employment of
such teacher; provided, however, that such per-
sonal life or activities does not adversely affect
his/her fitness or ability to teach. Any complaint
made to the Board or its supervisory representa-
tives against a teacher relating to or arising out
of hislher personal life or activities shall be con-
sidered in private with only the teacher and the
Association President, and/or limited number of
designated representatives, if requested by the
teacher, informed thereof.
D. The provisions of this Agreement and the
wages, hours, terms and conditions of employ-
ment shall not be applied in an arbitrary or capri-
cious manner, nor shall the same be applied so
as to discriminate directly or indirectly against
any teacher because of race, creed, religion,
9
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color, national origin, age, sex or marital status.
E. Whenever any official statement, charge,
complaint or allegation is made against any
teacher, or any official hearing, discussion or
conference is to be held with a teacher regarding
any adverse or disciplinary action to be taken, or
to discuss or act upon any charge, complaint,
allegation against a teacher, such statements and
notices of meetings shall be reduced to writing
specifically stating the nature of the charge,
complaint or allegation, and the time, place and
nature of such hearing, discussion or conference.
Such notice shall under all conditions contain a
written statement advising such teacher of
hislher right to representation by the Association
at all of the above times and the Association
shall be notified that a charge, complaint, or
allegation against said teacher has been made
and similarly the time, place and nature of any
and all hearings, discussions or conferences. If
the teacher requests the presence of the
Association, the time and place of such hearings,
discussions or conferences shall be mutually
agreed upon by the Association and the District.
This procedure must be complied with in all cir-
cumstances. No adverse material shall be placed
in a teacher's personnel file unless such matter
has been determined by the procedures
described in this section. The teacher shall have
the full use of the grievance machinery to appeal
any action taken against him/her.
10
F. The students of our District desire and
need the adult model our staff members can pro-
vide. It is recognized that the contact between
students and teachers presently is generally in a
group setting. In addition to the group contact,
individual contact between the teacher and the
student is most desirable. Therefore, staff mem-
bers as they plan their daily, weekly and month-
ly activities for students should attempt to allo-
cate time for individual contact with students
when it is feasible and mutually agreeable.
G. In order to establish a high quality learn-
ing environment for our students, proper com-
munications between the classroom and the
home is desirable. It is recommended that the
initiation of such communications should be on
the part of either the teacher or the parent.
Written communications, telephone calls, meet-
ings and conferences held at school or home are
several of many ways these communications can
be established.
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A. The District agrees to deduct from the
salaries of teachers covered by this Agreement,
membership dues and assessments of the
Association and such other organizations as the
Association may affiliate with and designate as
said teachers individually and voluntarily autho-
rize in writing.
11
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B. The Association shall advise the District
in writing on September 1st of each year, and
within thirty (30) days after any teacher is hired
after September 1st, the amount of such mem-
bership dues, the number and dates of pay-
checks, and the sum to be deducted therefrom.
The District shall remit to the Association with-
in five (5) days following each deduction, the
aggregate sum thereof, together with a list of the
teachers for whom such deduction has been
made indicating the amount deducted from the
salary of each teacher. The District shall have no
liability for such funds once they have been
received by the Association.
C. Unless a teacher shall notify the District
and the Association in writing during the month
of September of his/her desire to be removed
from dues deduction, he or she may not be
removed from dues deduction for the remainder
of the school year. The District shall be held
harmless by the Association as to the legality of
this provision.
D. Every member of the bargaining unit
who is not a member of the Bellmore-Merrick
United Secondary Teachers shall, within thirty
(30) days after the initial date of employment or
within thirty (30) days after this section becomes
effecti ve, whichever is later, pay to the
Association an agency fee. Such fee shall be
equal to 1000/0 of the membership dues of the
Association. The Association shall forward to
the fiscal or disbursing officer of the District a
12
list of non-members and the sum of money to be
deducted from each teacher's paycheck for the
agency shop fee. Said amount shall be deducted
from each teacher's paycheck in a manner
equivalent to the manner in which dues deduc-
tions are made for members of the Association,
insofar as possible. The fiscal or disbursing offi-
cer shall forward said total amount of agency
shop fee deducted to the Association. Out of dis-
trict coaches will pay the prorated agency fee.
Indemnity - The Association agrees to save
and hold harmless the District for all loss,
expenses, damages, costs and attorneys' fees
that may accrue as a result of the aforesaid con-
tract by reason of any actions or suits brought
against the District by any employee in this unit
of representation aggrieved by the implementa-
tion of the aforesaid agency shop provision of
the aforesaid contract.
Participation in Legal Action - The
Association will participate in all legal actions
or proceedings brought which relate to the afore-
said agency shop clause to the fullest extent pos-
sible. Representation of the Association by attor-
neys retained by the New York State United
Teachers and/or direct participation by said
Association will be deemed as fulfilling the con-
ditions of this paragraph.
13
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ARTICLE V
School Year and Calendar
There will be 184 teacher days each year of
this contract unless there is a snow day and then
teachers will work 183 days. If teachers work
the 184th day, it will be a teacher conference day
unless an additional June Regents exam day is
added by the State Education Department. Then
the 184th day would be the additional June
Regents exam day. New teachers shall be
required to attend one additional day for orienta-
tion. In the event the District is directed by high-
er authority (State Legislature, Board of
Regents, Commissioner of Education) to alter
the calendar, the same shall be effected after
consultation between the parties, but in no event
shall there be more than 184 days or less than
183 days.
Prior to April 15 of each year, the parties
shall negotiate the said calendar for the subse-
quent year.
ARTICLE VI
TeacherlPupii Ratio and Class Size
A. No teacher shall be required to teach
more than twenty-five (25) periods per week or
more than twenty-eight (28) students for
enriched and regular classes, or more than twen-
ty-two (22) for modified, non-Regents or Skills
classes except for new transfers into the District
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after September 1st, or more than one hundred
forty (140) students except for any teacher who
is assigned a combined schedule of regular and
modified classes, who shall teach no more than
a total of 135 pupils, and except for physical
education or music teachers.
A waiver of class load will be granted by the
Association for 8th grade art teachers, home and
career, technology and writing enrichment
teachers. For these teachers whose class load
exceeds one hundred forty (140) students, no
home room or duty assignment will be assigned.
The physical education class size shall be limit-
ed to 36 per class in the middle schools and
senior high schools. Physical education class
sizes will not exceed forty (40) students per
class in those classes where there are two or
fewer sections during the same period. In the
event that the District adopts a 9 period day, a
waiver of class load will be granted by the
Association for full year alternate day courses as
necessary.
Variances to this policy shall be permitted
for regular classes in individual buildings when-
ever single sections of courses register only 33
or less students and/or two sections of courses
register only 33 or less students and/or two sec-
tions of courses register only 65 or less students.
Each teacher may have one (1) class of thirty
(30) or two (2) classes of twenty-nine (29) regu-
lar or enriched or twenty-four (24) modified,
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non Regents or Skills, but not more than the total
limits. Middle school general music classes and
senior high school Foundations of Music classes
shall be limited to thirty-five (35) students.
Distance Learning programs shall be limited
to nine (9) students in anyone District school
and a total of fifteen (15) Bellmore-Merrick stu-
dents in all District schools. When Distance
Learning includes a nondistrict school the total
number of students in Bellmore-Merrick and in
the other district(s) shall not exceed twenty-one
(21) including the maximum of fifteen (15) for
Bellmore- Merrick.
B. A science lab period shall be considered a
teaching period.
C. 1. The following people currently receiving
stipends, that is guidance counselors, social
workers, psychologists, work/study coordinator,
shall have six student contact periods.
II '
2. The school year for guidance counselors
shall coincide with that of the rest of the teach-
ing staff. At the conclusion of the school year,
and prior to the beginning of the new school
year, guidance counselors may be required to
work additional days. All high school guidance
counselors will work the same number of days;
all middle school guidance counselors will work
the same number of days. The number of such
additional days worked by middle school coun-
selors may not be the same as those required of
16
senior high counselors. Such additional days
will be paid on a per diem rate, compiled at
1/200 of the guidance counselor's base salary.
Wherever possible there shall be no split sched-
ule assigned to any guidance counselor.
3 Night meetings for Guidance Counselors -
Two meetings per year not to exceed three hours
in length. Counselors' will meet with students
and parents individually and/or in small groups.
D. Speech - Speech teachers will be employed
based on student needs.
E. Psychologists.
The number of psychologists on a district-wide
basis will be at least equal to the number of
operating middle schools and senior high
schools in the District. The District program will
have the flexibility to deploy them, on an emer-
gency basis, as dictated by the educational pro-
gram.
2. The school year for psychologists shall
coincide with that of the rest of the teaching
staff. At the conclusion of the school year, and
prior to the beginning of the new school year,
psychologists may be required to work addition-
al days. All high school psychologists will work
the same number of days; all middle school psy-
chologists will work the same number of days.
The number of such additional days worked by
17
middle school psychologists may not be the
same as those required of senior high psycholo-
gists. Such additional days will be paid on a per.
diem rate, computed at 1/200 of the psycholo-
gist's base salary.
3. Whenever possible, District Psychologists
will be asked to do summer student psychologi-
cal examinations and will be paid at the going
agency rate.
F. Vocational teachers whose programs necessi-
tate triple period sessions may be required to
teach thirty (30) periods per week provided their
programs consist solely of two daily blocks of
triple period programs; said teachers shall have
no other assignments.
G. Library Media Specialists, psycholo-
gists, guidance counselors, coordinator of PPS,
AudioVisual person and social workers shall not
be assigned under any circumstance any non-
teaching or homeroom duties. Library Media
specialist, psychologists, guidance counselors
and social workers shall be assigned proctoring
on a need basis.
H. Social Workers - For any day's work
other than the normal school year, social work-
ers shall be paid on a per diem basis at the rate
of 1/200 of their base salary.
I. Work-Study Coordinators - A stipend of
18
$1,500 shall be paid to work-study coordinators.
In addition, a per diem rate of 1/200 of their base
salary shall be paid for any days of service in
addition to the teacher work year, as required by
the District.
J. No teacher shall be required to teach or
perform services under conditions less favorable
or in excess of the limitations set forth in this
ArtieIe VI, nor shall any teacher who refuses to
do so be subject to any disciplinary action or
have his/her current or future employment
adversely affected as a result thereof. Any teach-
er, however, who voluntarily teaches more than
five (5) classes per week or more than the max-
imum number of periods per week as set forth
above shall be compensated therefore on the
MA Step 10 level. Preference will be given to
tenured teachers and the District will notify the
Teachers' Association in September of all 6th
period assignments. Science lab periods shall be
paid on a pro rata basis based on annual salary.
K. Those teachers designated by the princi-
pal to prepare budgetary material shall be paid
according to Schedule "D" section F. This work
will be performed during said teacher's unas-
signed and/or own time, and following mutually
established guidelines.
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ARTICLE VII
Teachers Hours and Schedules
A. Teachers are expected to arrive prior to
the start of the pupils' day to permit an orderly
and efficient commencement of the school day's
work and remain for a sufficient period after the
close of the pupil's school day to attend to those
matters which properly require attention at that
time, such as assisting students with their school
work, club meetings and consultations with par-
ents when scheduled directly with the teacher.
The parties recognize that it is reasonable to
expect teachers to arrive ten minutes prior to the
start of the pupils' day. The parties also recog-
nize that it is reasonable to expect teachers to
remain for ten minutes after the close of the
pupils' day on Fridays or on days preceding hol-
idays or vacations except for teachers assigned
to bus and hall duties for whom it shall be con-
sidered reasonable to leave at such time on
another day of the week.
On the remaining days of the week it shall be
considered reasonable for teachers to remain for
twenty-five (25) minutes after the close of the
pupil's day, except that on one day per week it
shall be considered reasonable for teachers
assigned by the Building Principal on a rotating
basis to remain for thirty-five (35) minutes after
the close of the pupils' day in order to perform
bus, hall and extra help duties.
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In the event that the District adopts a 9 peri-
od day, the length of the school day will increase
a maximum of ten minutes. Teacher responsibil-
ities for the extra period are as follows: half of
the extra periods will be professional periods
with the District having the right to assign
teachers to professional activities, such as, but
not limited to, staff development, student tutori-
als, additional meetings (IEP/CSE, teams, etc.),
or as a duty period; the other half of the periods
will become unassigned periods under the cur-
rent definition in the contract. Union officers
will not be assigned to duties or resource center
but would be expected to participate in profes-
sional development or IEP/CSE meetings during
that period.
Staff meetings may be held on any school
day except Friday or the day before a holiday.
There shall be no more than one meeting per
week that lasts past the contractual sign-out
time. A schedule of all staff meetings shall be
posted no later than the first day of each
semester, and no staff meeting is to extend
beyond one hour past the end of the 8th period
except that one meeting per month will not
extend beyond forty-five (45) minutes. The
District may schedule up to five (5) extended
meetings per year that will not exceed one and
one-half hours past the end of the 8th period.
There will be no more than one extended meet-
ing per month. Teachers who are enrolled and
must attend college or in-service courses will be
21
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excused from attendance at staff meetings upon
application to the Building Principal.
During the twenty-five (25) minute period
following the close of the pupils' day, it is rea-
sonable to expect teachers to be available to
assist students with their classroom work. All
extra-curricular activities shall not begin until
completion of this twenty-five (25) minute peri-
od.
B. Teachers shall not be required to indicate
the time they sign in or out, but shall sign their
names only to indicate that they have arrived for
work or left for the day.
C. Appointments between parents and
teachers shall not be scheduled without prior
notice to and consultation with the teacher.
Consultation in this instance means the teacher
agreeing to a reasonable time and place.
D. Recognizing that balanced programming
for teachers is essential to effective teaching,
every attempt will be made to assign teachers of
English, Mathematics, Science, Social Studies.
Language, no more than three (3) preparations.
Any of the above teachers assigned four (4)
preparations shall be relieved of both homeroom
duty and an administrative assignment. If any of
the above departments, except 11th and 12th
year English. adopt courses after July 1, 1972 of
less than a semester's duration, the above provi-
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sions of this article shall not apply if administra-
tively impractical.
E. High school laboratory periods will be
scheduled to immediately precede or follow a
period in that subject.
F. Teachers shall be notified of their next
year's teaching assignment by May 15th; and in
the event the District wishes to make any
change, the teacher shall be notified, in writing,
immediately thereafter. The notice of such
change shall state the reasons for the change.
Within five (5) days after the receipt of such
notice of change, the teacher shall have the right
to a conference with the person responsible for
the change. At the request of the teacher, a rep-
resentative of the Association shall be present at
said conference.
G. Every teacher shall have at least one
unassigned period per day in addition to a lunch
period.
H. When the Board is required to hire part
time teachers, such teachers shall be paid on the
basis of one-fifth of their annual salary for each
class taught, and may be assigned one adminis-
trative duty.
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ARTICLE VIII
Teaching Conditions
A. The District recognizes that appropriate
texts, library reference facilities, maps and
globes, laboratory equipment, audio-visual
equipment, supplies, athletic equipment, musi-
cal equipment, current periodicals, standard tests
and questionnaires, and similar materials are the
tools of the teaching profession. The District and
the Association will confer regularly through the
Curriculum Committee for the purpose of main-
taining the supply and improving the selection
and use of such educational tools The District
undertakes to implement promptly all joint deci-
sions thereon made by its representative and the
Association. The District agrees at all times to
make all reasonable efforts to keep the schools
properly equipped and maintained.
B. The District and the Association recog-
nize the importance of continuous use of ade-
quate professional reference and curriculum
material in maintaining a high level of profes-
sional performance. Accordingly, the District
will continue to provide an appropriate reference
library in each school in the District and include
therein all texts and teacher references which are
reasonably requested by the teachers of that
school or by the Association.
C. The District agrees to make available in
each school adequate typing, duplicating, xerox
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type copy machine, stencil and mimeograph
facilities and full time clerical personnel to assist
teachers in preparing instructional material.
D. The District shall provide the following:
1. A separate desk for each teacher nn the
District with locking drawer space.
2. Suitable closet space for each teacher to
store coats, overshoes and personal articles.
3. Adequate blackboard space in every class-
room.
4. Copies, exclusively for each teacher's use,
of all texts (teachers' edition) used in each of the
courses of study he/she is assigned to teach.
5. A complete English dictionary in every staff
room and in every classroom in the following
subjects: English, Mathematics, Science, Social
Studies and each of the languages.
6. Adequate storage space for each teacher for
instructional materials and teacher files. All new
file cabinets for teachers hereafter purchased
shall be of the four drawer type.
7. One new gym uniform for each physical
education teacher; one smock for each art and
home economics teacher; one laboratory coat for
each science teacher; one shop coat for each
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vocational and industrial education teacher.
Such new uniforms to be provided at the begin-
ning of each school year. The money for such
uniforms shall be taken from the general supply
fund. The District shall not be required to laun-
der the uniforms and coats.
8. Four (4) typewriters for each school building
for use of teachers. The number of thermofax
type machines for each building and tape
recorders for each language room shall be main-
tained at the level in effect as of 6/30/72. All
machinery to be properly supplied and main-
tained. Such machines to be located in teacher
staff and/or workrooms. All existing machines
that cannot be repaired shall be replaced with
new machines.
9. At least one private telephone in each
building for use of teachers in connection with
professional matters.
10. Recording service. Recording equipment
shall be installed for the purpose of permitting
teachers to report sick prior to the scheduled
school day. When the school switchboard closes,
a recording device shall be installed for the pur-
pose of emergency calls.
11. The District agrees to provide open tele-
phone lines available to teachers in those shop
areas where teachers are scheduled to meet with
students after the close of the regular teachers' day.
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E. 1. The District will employ cafeteria
monitors for the purpose of relieving all teachers
of cafeteria duty in the senior high schools,
grade 10, grade 11 and 12. The Principal will
assign one teacher, a volunteer if feasible, to
instruct and supervise such personnel during
each cafeteria period. These teachers in charge
of cafeteria monitors will be relieved of home-
room duties.
2. On a volunteer basis, for the middle
schools and senior high schools grade 9, two
teachers will be assigned to each cafeteria lunch
period in lieu of an administrative assignment
These teachers shall receive a stipend for such
assignment, on a yearly basis, as per Schedule D.
3. The Board of Education shall have the
right to extend this to the senior high schools,
grade 10, 11 and 12.
F. The District shall make available in each
existing and future school building, adequate
lunchroom, restroom and lavatory facilities for
teacher use and at least one room, appropriately
furnished and cleaned daily which shall be
reserved for use as a faculty lounge. Such rooms
and facilities shall be cleaned daily by the custo-
dial staff. A water cooler shall be provided in
each faculty lunchroom and faculty lounge, and
also a storage closet in each faculty lounge.
G. Pay telephone facilities shall be made
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available to teachers for their personal use in the
faculty room. Telephone facilities shall be
installed by the District for use of the library,
physical education teachers, distributive educa-
tion teachers, guidance counselors, psycholo-
gists.
H. Upon the request of the Association,
vending machines shall be installed in the teach-
ers' lounge at no cost to the District. The profits
from all such machines shall be placed in a stu-
dent scholarship fund created for that purpose,
which fund shall be administered by the
Association.
I. Teachers shall not be required to work
under unsafe or hazardous conditions or to per-
form tasks which endanger their health, safety or
well-being; nor to work in rooms with inade-
quate ventilation or heating.
J. A teacher shall be free to leave the
school building during his/her lunch period and
on unassigned periods after notifying the office
in writing of where he/she may be reached.
K. The District shall provide adequate on-
site parking facilities in all buildings of the
District for staff use. Such facilities shall be
numbered and assigned by the building princi-
pal, but the District assumes no responsibility
for enforcement of the same.
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L. Under no conditions shall a teacher be
assigned to serve on parking lot duty.
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A. The District recognizes that it is desir-
able, in making assignments, to consider the
interests and aspirations of its teachers. Requests
by a teacher for transfer to a different class,
building or position shall be made in writing,
with one copy filed with the Superintendent, the
Professional Advisory Committee, and one copy
filed with the Association. The application shall
set forth the reasons for transfer request, the
school, grade or position sought, and the appli-
cant's academic qualifications. Such requests
shall be renewed once each year to assure active
consideration by the District. The District shall
not unreasonably deny any such request. An
applicant for either transfer or change of posi-
tion shall be notified in writing as to the action,
such notice to be given within forty-eight hours
thereafter. Teacher transfers will be limited to
one per department per school for each three
vacancies per department per school beginning
with transfers in the Spring, 1998.
B. The Association recognizes that when
vacancies within the unit occur during the
school year it may be difficult to fill them with-
in the District without undue disruption to the
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existing instructional program. Provided that the
Association has first received written notifica-
tion, the Superintendent may fill such a vacancy
on a temporary basis until the end of the school
year, at which time the position will be consid-
ered vacant.
C. The District declares its support of a pol-
icy of filling vacancies, including vacancies in
supervisory positions, from its own teaching
staff. Whenever a vacancy arises or is anticipat-
ed, the Superintendent shall promptly notify the
Personnel Selection Committee, when orga-
nized, the Professional Advisory Committee, the
Association and solicit applications from inter-
ested personnel. Vacancies shall be filled by the
District on the basis of the experience, compe-
tency and qualifications of the applicant, length
of service in the District and other relevant fac-
tors.
D. When any vacancy shall occur in any
supervisory and/or administrative position, or
any new position is created, the District shall
notify the Association of the names of those
applicants for said position. The Association
may make appropriate recommendations.
E. No involuntary transfer of any teacher
shall be made except in the event of an emer-
gency or when requested by the instructional
program. The Superintendent shall notify the
affected teacher and the Association in writing,
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of the reason or reasons for such transfer. If the
teacher involved objects to such transfer, a con-
ference shall be held between the parties
involved and a representative of the Association.
The Association shall be notified in writing and
in advance of said conference and the teacher
shall be notified in advance and in writing of
his/her right to have a representative of the
Association present at said conference. Such
conferences shall be held at a time and place that
is mutually agreeable to all concerned; if the
conference does not resolve the matter, the mat-
ter shall be resolved through the grievance
machinery by immediate submission to Step 3.
F. Teachers shall be notified of all proposed
transfers by May 15th of the preceding school
year. Under no circumstances shall a teacher be
transferred from one building to another during
the course of the school semester, nor may the
Superintendent or any of his representatives
solicit such a transfer.
G. Seniority shall be based firstly on the
date the teacher reports to work for a full-time
position; second date will be the date of the
Board of Education action, and then the date of
the letter of notification, then the date of inter-
view, and lastly, the date of application.
H. If a teacher is excessed from his/her
building, that teacher shall have the choice of
taking any existing open position, or if no open-
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ing exists then the teacher may bump the most
junior member, both in accordance with existing
law. June 15 will be the last day that staff may
bump to another position.
I. Split Positions:
1. The District shall make every effort to assign
teachers to a single building within their certifi-
cation area, based on District seniority within
subject area.
2. The District shall have full-time teachers
wherever the equivalent of full-time positions
exists district-wide, within certification area.
3. Mileage allowance, as provided in Article
XX, shall be paid for travel between assign-
ments, and for returning to building for required
meetings and/or extra help sessions.
4. Attendance at Back-to-School Night will be
required only for those periods actually taught
during the normal school day at that building.
5. Any split teacher not having a full period for
travel, shall be relieved of homeroom duty.
ARTICLE X
Sick Leave
A. Each teacher shall be credited with six-
teen (16) days of sick leave per year at the
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beginning of each school year to be used for
absences caused by illness or physical disability
of the teacher. The unused portion of such
allowance shall accumulate from year to year up
to a maximum of 225 days for sick leave only.
For retirement purposes (termination pay) a
maximum of 180 days may be accumulated. At
or prior to the beginning of the school year, but
in any event no later than September 30th, the
District shall notify each teacher in writing as to
the amount of his/her accumulated unused sick
leave.
B. 1. In the event any teacher has become seri-
ously ill or disabled for thirty (30) consecutive
calendar days or more, and has exhausted
his/her sick leave allowance, other teachers may
contribute sick leave days from their current
year's sick leave to such teacher for his/her use.
Leave to be paid retroactively after thirty (30)
day period has occurred, back to the first day
after sick leave has expired. The consecutive
period requirement of the thirty (30) day period
shall not be applied where the cause of absence
is due to the same or related illness or disability.
2. Sick Bank Provision -
a. A maximum of 210 days shall be available
for each employee during his/her total district
serVIce.
b. The number of days donated by Association
members cannot exceed the number of full-time
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equivalent positions in the District. October 1st
shall be the date used for establishing such full
time numbers.
c. If the maximum number of days, as deter-
mined in #2, is not expended in any given year,
the excess number of days not used shall carry
over to the next year, but in no case shall the
total bank exceed 750 days.
d. At the Board's discretion, this sick bank pro-
vision may be extended on a case-by case basis.
C. A teacher who is unable to teach because
of personal illness or disability and who has
exhausted all sick leave available including sick
leave contributions shall be granted a leave of
absence without pay for the duration of such ill-
ness or disability, up to two years, and shall then
be returned to duty upon certification that he/she
is fit to resume work. However, the teacher may
only return in September at the start of the next
school year.
D. Any physical or mental examination,
.immunization or chest x-ray required by the
District shall be performed at District expense.
The District shall also consider requiring period-
ic x-ray examinations if recommended by medi-
cal authority.
E. Teachers shall have the right to utilize
two days per year from their current sick leave
allowance for personal business, except on the
day before or the day after any holiday (without
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prior approval), upon reasonable notice to the
building principal. Personal business days may
not be used for absence due to weather condi-
tions. Teachers shall also have the right to utilize
a maximum of four days per year from their cur-
rent sick leave in the event of the serious illness
of the teacher's spouse, parent, brother, sister,
child. or other person normally living in hislher
household, or in the event of the death of a
teacher's spouse, parent, child, brother, sister,
brother-in-law, sister-in-law, grandparent, moth-
er-in-Iaw, father-in-law, or other person normal-
ly living in hislher household, or for the obser-
vance of religious holidays. Effective July 1,
1998 aunt and uncle will be added to the
bereavement list but will cease being a part of
the bargaining agreement effective June 30,
2002 at the request of either party.
F. Teachers shall have the right to utilize
two (2) days per year from their current sick
leave allowance for court appearances and shall
provide appropriate verification of these appear-
ances.
G. Teachers shall have the right to utilize
five (5) days per year of their current sick leave
allowance for bereavement, as stated in Section
E.
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A. An unpaid leave of absence of up to two
(2) years may be granted to any teacher, upon
application and approval by the District, which
approval shall not be unreasonably withheld, for
the purpose of participating in exchange teach-
ing programs in other states, territories or coun-
tries, provided said teacher states hislher inten-
tion to return to the school system. Upon return
from such leave, a teacher shall be placed at the
same position on the salary schedule as he/she
would have been had he/she taught in the
District during such period.
B. An unpaid leave of absence of up to two
(2) years may be granted to any teacher, upon
application and approval by the District, which
approval shall not be unreasonably withheld, for
the purpose of participating in foreign or mili-
tary dependent teaching programs, provided said
teacher states hislher intention to return to the
school system. Upon return from such leave, a
teacher shall be placed at the same position on
the salary schedule as he/she would have been
had he/she taught in the District during such
period.
C. An unpaid leave of absence for up to two
(2) years may be granted to any teacher, upon
application and approval by the District, for the
purpose of joining the Peace Corps, Vista,
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Teacher's Corp or Job Corps as a full-time par-
ticipant in such program, provided the teacher
states his/her intention to return to the school
system. Upon return from such leave, a teacher
shall be placed at the same position on the salary
schedule as he/she would have been had he/she
taught in the District during such period.
D. An unpaid leave of absence for the time
served may be granted to any teacher upon
application and approval of the District, for the
purpose of serving as an elected officer of any
national or state professional organization of the
teaching profession. Upon return from such
leave, the teacher shall be placed in the same
position on the salary schedule as he/she would
have been had he/she taught in the District dur-
ing such period.
E. A military leave of absence shall be
granted to any teacher who shall be inducted or
shall enlist in lieu of induction for military duty
or be recalled to acti ve duty in any branch of the
armed forces of the United States. Upon return
from such leave for the duration of his/her
induction or first enlistment, the teacher shall be
placed at the same position on the salary sched-
ule as he/she would have been had he/she taught
in the District during such period.
F Upon 60 days prior written notice or less
where medically warranted, child care leave of
up to two consecutive years plus the balance of
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the semester during which the leave commences
shall be granted. Teachers may return from child
care leave only at the beginning of a school year
unless another date is mutually agreed to by the
teacher and the Superintendent. A teacher
returning from child care leave will be placed on
the same position on the salary schedule as
he/she occupied on the date of the commence-
ment of such leave.
G. A maximum of ten (10) unpaid leaves
each year of the contract will be granted to
tenured teachers only. These leaves will be
granted providing there is no disruption to the
educational program. Leaves shall be requested
in writing prior to March 15th. Such leave shall
run concurrently with the school year. Said
employee shall notify the District Personnel
Office in writing, prior to March 15th, of their
intent to return. Failure to notify the District in
writing by March 15th will result in forfeiture of
accumulated sick leave.
H. A leave of absence without pay may be
granted to any teacher to campaign for him-
self/herself or to serve in any public office. Said
teacher shall be entitled to a position in the
District when he/she returns provided he/she
returns within four (4) years. If the teacher
returns during the course of a semester he/she
shall be used as a permanent substitute until a
regular position becomes available. Upon return
from such leave, a teacher shall be placed at the
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same position on the salary schedule as he/she
was when he/she went on leave.
I. A teacher called for jury duty shall be
compensated for the difference between the
teaching pay and the pay received for the per-
formance of such obligation.
1. A teacher called into rrulitary service for
an "emergency call up" shall be compensated
for the difference between his/her salary and the
pay received for such military service, if any, for
a period not to exceed one month.
K. Return from leave notification: No later
than March 15th prior to the expiration date of
any unpaid leave of absence, the teacher shall
submit a letter to the District personnel office
indicating his or her intention to return, or
announce his or her resignation as a teacher. All
unpaid leaves shall end prior to the beginning of
a school year.
L. Teachers who are on child care or FMLA
leave and are on payroll for three months of a
semester will receive salary credit for that
semester.
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A. The parties seek to educate young people
in the democratic tradition, to foster a recogni-
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tion of individual freedom and social responsi-
bility, to inspire meaningful awareness of and
respect for the Constitution and the Bill of
Rights, and to instill appreciation of the values
of individual personality. It is recognized that
these objectives can best be attained in an atmo-
sphere free from censorship and artificial
. restraints upon free inquiry and learning, and in
which the academic freedom of the teacher and
student is encouraged.
B. Academic freedom is hereby guaranteed
to teachers. No limitations shall be placed upon
study, investigation, presentation and interpreta-
tion of facts and ideas concerning man, human
society, the physical and biological world and
other branches of learning subject only to
accepted standards of professional educational
responsibility and the maintenance of academic
procedures. In furtherance of their responsibili-
ties as educators, teachers may request, but not
require students to use supplementary materials.
C. Freedom of individual conscience, asso-
ciation and expression will be encouraged and
:fairness in procedures will be observed both to
safeguard the legitimate interests of the schools
and to exhibit by appropriate examples, the
basic objectives of a democratic society.
D. No grade shall be changed without prior
conspltation with the teacher, and guidance
counselor.
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ARTICLE XIII
Student Disciplineffeacher Protection
A. The District recognizes its responsibility
to give all reasonable support and assistance to
teachers with respect to the maintenance and
control and discipline in the classroom. The
District also recognizes that it is unreasonable to
expect a teacher to assume a role beyond that of
a teacher. Whenever it appears that a particular
pupil requires the attention of special coun-
selors, social workers, law enforcement person-
nel, physicians or other professional persons the
District shall determine and take necessary steps
to relieve the teacher of responsibilities with
respect to such pupil.
B. It is recognized that discipline problems
are less likely to occur in classes which are well
taught and where a high level of student interest
in maintained. It is likewise recognized that
many discipline problems which occur may
most constructively be dealt with by encourage-
ment, praise and emphasis upon the child's
desirable characteristics. A teacher may use such
force as is necessary to protect himself from
attack or to prevent injury to another teacher or
student.
c. A teacher may temporarily remove a
pupil from a class or classes by sending him to
the office as designated by the Building
Principal when the grossness of the offense, the
41
persistence of the misbehavior or the disrupti ve
effect of the violation makes the continued pres-
ence of the student in the classroom intolerable.
In such cases, the teacher will furnish in writing
to the principal, as promptly as his teaching obli-
gations will allow, full particulars of the inci-
dent. The teacher will receive, as soon as possi-
ble, a written response as to the disciplinary
action on the part of the administration.
D. A child who threatens or engages in
physical violence to himself/herself, his/her fel-
low students, or a teacher, may be directed by
the teacher to report immediately to the principal
or other designated supervisor under such escort
as is prescribed by the schools. Such pupil will
not be returned to the classroom without consul-
tation between the principal, the teacher, and
when deemed necessary, other professional
resource people.
E. Suspension of students from school may
be imposed only by a principal or his designated
representative. When in the judgment of the
teacher and the Association, suspension is nec-
essary but not undertaken, the matter may be
processed through the professional grievance
procedure hereinafter set forth. School authori-
ties will endeavor to achieve correction of stu-
dent misbehavior through counseling and inter-
views with the child and his parents when war-
ranted.
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F. Teachers shall report immediately in
writing to their principal and to the
Superintendent all cases of assault and/or battery
upon them in connection with their employment.
The Superintendent shall within twenty-four
(24) hours, acknowledge receipt of such report
in writing, and forward a copy of said report to
the Association and the District. The District
shall comply with any request from the teacher
or his designated representative for information
in its possession which relates to the incident or
the persons involved except for legally privi-
leged material. The District will provide legal
counsel to advise the teacher of his rights and
obligations with respect to such assault, and
shall render all possible assistance to the teacher
in connection with handling of the incident by
law enforcement and judicial authorities.
G. The District agrees to provide legal
counsel to defend any teacher in any action aris-
ing out of any meritorious claim, civil or crimi-
nal action, demand, suit or judgment by reason
of alleged negligence or other act resulting in
accidental damage to or destruction of property
within or without the school building, providing
that at the time of such accident the teacher was
acting within the scope of his/her employment
or under the orders or direction of the District.
H. Any complaint against a teacher shall be
promptly referred to the teacher involved, and a
conference will be arranged between the com-
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plainant and the teacher. Complaints alleging
sexual harassment, gender bias or corporal pun-
ishment shall be considered official complaints
and should proceed according to Article III,
Section E. In the event that a complainant wish-
es to have an administrator present at the initial
conference, the teacher shall have the right to
know the nature of the charge, complaint or alle-
gations and have the right to representation by
the Association. If, after this conference the mat-
ter is unresol ved, then the teacher shall be
advised in writing of his right to be represented
by the Association in connection with this mat-
ter and all subsequent meetings will be mutually
agreed upon, by all parties involved. If addition-
al meetings are required, then if the teacher
desires, a representative of the Association shall
be present. The next meeting shall involve the
above parties and the teacher's immediate super-
visor. If this meeting fails to solve the matter, the
matter may be referred to the Principal or the
Superintendent.
1. The District agrees to save harmless and
protect teachers from financial loss and will pro-
vide for their defense, arising out of any merito-
rious claim, demand, suit or judgment by reason
of alleged negligence or other act resulting in
accidental bodily injury to any person within or
about the school building, provided such teach-
er at the time of the accident or injury was act-
ing in the discharge of his/her duties within the
scope of his/her employment and/or under the
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direction of the District pursuant to the proce-
dures set forth in Section 3023 of the
Educational Law.
J. Whenever a teacher is absent from
employment and unable to perform his/her
duties as a result of personal injury occurring in
the course of his/her employment for which
he/she is eligible to receive Workers'
Compensation payments, he/she will be paid
his/her full salary for the period of his/her
absence, less the amount of any Workers'
Compensation award and disability insurance
payment, if any, made for disability due to said
injury for a maximum of one year after exhaus-
tion of all sick leave. The District may request a
reasonable number of physical examinations by
a doctor selected by mutual agreement with the
Association.
K. The District will provide protection of
teachers by reimbursement for cost of replacing
or repairing dentures, eyeglasses, hearing aids
and other physical aids, not covered by Workers'
Compensation destroyed or lost as the result of
an injury sustained in the course of his or her
employment.
L. The District will provide reimbursement
for repair or value, whichever is less, of clothing
and personal effects, excluding automobiles
damaged or destroyed during the course of an
incident to employment, provided loss is not
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caused by negligence of the claimant.
M. Nothing contained in this Article shall be
interpreted to preclude a teacher from seeking
advice and counsel of, and to be represented by
an attorney of his or her own choice in addition
to counsel provided by the District, it being
understood that such additional representation
shall be at the teacher's own expense.
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A. Teachers are expected to comply with
reasonable rules, regulations and directions from
time to time adopted by the District or its repre-
sentatives which are not inconsistent with the
provisions of this Agreement, provided that a
teacher may reasonably refuse to carry out an
order which threatens physical safety or well-
being or is professionally demeaning.
B. The Association recognizes that abuses
of sick leave or other leaves, chronic tardiness or
absence, willful deficiencies in professional per-
formance, other violations of discipline by a
teacher reflect adversely upon the teaching pro-
fession and create undesirable conditions in the
school building. Alleged breaches of discipline
shall be promptly reported to the offending
teacher and (at the request of the teacher) to the
Association. The Association will be immediate-
ly apprised of any action taken against a teacher.
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In the event of disagreement between the
Association and the administration as to the
merits of the action taken, the matter may be
processed through the grievance procedure here-
inafter set forth. The Association will use its best
efforts to correct breaches of professional
behavior by any teacher.
C. A teacher shall at all times be entitled, if
he/she so desires, to have present a representa-
tive of the Association when he/she is being rep-
rimanded, warned or disciplined for any alleged
infraction of rules or delinquency in his/her pro-
fessional performance. All reprimands, warn-
ings, or disciplinary action for any alleged
infraction shall be in camera. When a request for
such representation is made, no action shall be
taken with respect to the teacher until such rep-
resentative of the Association is present.
Notification to the teachers of this right to repre-
sentation by the Association shall be in writing
and be made prior to any meeting. All meetings
shall be mutually agreed upon by all parties.
ARTICLE XV
Professional Improvement
A. The parties support the principle of con-
tinuing training of teachers, participation by
teachers tn professional organizations in the
areas of their specialization, leaves for work on
advanced degrees or special studies and partici-
pation in community educational projects.
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Teachers selected by the District to attend con-
ferences shall be selected on a rotating basis
from those applying.
B. Salary Credit:
1. No correspondence courses will be approved
for salary credit.
2. Undergraduate courses may be approved at
the discretion of the District, on the basis of need
to the District.
3. Advancement on Column I of the salary
schedule shall be granted for MA +75 or
Doctorate.
4. Salary credit will be granted for any in ser-
vice course offered by the District, or secondary
education course offered by BOCES or NYSUT
without prior approval. NYSUT courses will be
limited to three credits per semester and six
credits for each column movement. All other in
servjce courses will need approval of the
District. Salary credit will be granted based on
15 class hours for each unit of credit.
5. The District also agrees to provide upon
application the cost of tuition and books to any
teacher who is required by the District to take
such course.
6. All courses for travel/study must have prior
48
District approval.
7. University of Bridgeport RITA courses and
similar non-traditional graduate courses must
have prior District approval.
c. The District agrees to provide upon
application, in advance unless illegal, the neces-
sary funds for teachers selected by the District,
from among those applying, to attend designat-
ed professional conferences. Travel, meals,
lodging and registration fees shall be deemed
appropriate expenses of the District, as well as
the cost of the substitute teacher needed to
relieve the participant. A teacher selected to
attend such a conference shall be granted suffi-
cient leave time to attend without loss of com-
pensation or benefits. Any teacher who applies
and is not selected upon approval of the
Superintendent will be given time off without
loss of pay to attend although no expenses will
be paid.
D. At the request of the Association or on
the District's initiative, the District will favor-
ably consider, if feasible, arrangements for after
school courses, workshops, conferences and
programs designed to improve the quality of
instruction. Every effort will be made to obtain
people of the highest qualifications to participate
in the presentation of such programs in their
area. All teachers desiring to attend shall be
allowed to do so without charge.
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. E. Whenever possible, classes will be
scheduled so as to provide for one period per
day in which all teachers within a major subject
area, who are assigned to the same building, will
enjoy simultaneously an unassigned preparation
period which may be used by them for purposes
of curriculum development, course evaluation
and analysis, or other joint activities in further-
ance of their teaching responsibilities in said
subject area.
F. For the purposes of professional
improvement, teachers may observe classes and
programs of their choice in another district with-
out loss of salary or benefits, with the approval
of their principal. Such approval shall not be
unreasonably withheld. This shall be limited to
the number of days equal to fifteen percent
(15%) of the teaching staff per building per year.
Teachers shall file a written report with their
principal after said visit if requested.
. G. All in-service courses and instructors
shall be selected only after consultation with the
Curriculum Committee.
H. All non-tenured teachers will be required
to attend ten (10) hours of additional meeting
time for staff development during the school
year beyond the requirements of Article V of this
Agreement. These meetings will be held as fol-
lows: 4 on contractual meeting days and 3 on
other days. Each session will be two hours in
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length. Thesemeetingsare in additionto the reg-
ularly scheduled new teacher orientation day in
August. Only those teachers who attend all of
these sessions will be entitled to one in service
credit.
I. Teachers may use a maximum of three
(3) credits for each column movement for gradu-
ate courses outside of education in areas' such as
Law, Engineering, Architecture, Medical,
Theology and Business.
.
ARTICLE XVI
Teacher Observation and Evaluation
A. The aims and purposes of teacher obser-
vation and evaluation is the improvement of
instruction and the teacher in a constructive and
professional manner. The work performance of
each teacher shall be evaluated in writing at reg-
ular periodic intervals. The teacher shall receive
a copy of each evaluation and observation
report. Teachers shall receive end-of-year evalu-
ations at least three (3) school days prior to the
last day of school.
B. All official observations and evaluations
shall be reduced to writing on the form current-
ly in use in the District. A conference between
the teacher and the observer(s) shall be held no
later than five school days following the obser-
vation. The written report of said observation
and conference shall be given to the teacher
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;within five school days after the conference. If
the teacher is not satisfied with the observer's
written report, another conference with the
observer may be requested by the teacher within
five school days after receipt of the written
report. Any tenured teacher dissatisfied with his
evaluation or observation shall have the right to
raise the same as a grievance under this
Agreement. Any non-tenured teacher shall have
the right to request a conference with the
Superintendent or his/her designee and if
requested by the teacher, a representative of the
Association may be present at said conference.
C. Students shall not be permitted to offi-
cially observe or evaluate teachers without the
teacher's permission.
D. All observations of teachers will be con-
ducted openly with the full knowledge of the
teacher.
E. The District will maintain two personnel
files for each teacher. One such file, containing
evaluation material and related documents, shall
be kept in the school building office to which the
teacher is assigned. The other file shall be main-
tained in the District's central office, and shall
contain personnel information such as salary sta-
tus, transcripts and related matters. No materials
may be placed in either file unless the teacher is
also provided with a copy of the material. Each
teacher shall have the right, upon written
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request, to review the contents of either of
hislher personnel files. A representative of the
Association may, if the teacher wishes, be pre-
sent at the time of this review. t
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A. Even though probation may legally be
terminated at any time, the Superintendent or his
designee shall hold an interview with a teacher,
the termination of whose probation is under con-
sideration, for the purpose of discussing the rea-
sons therefore. Said interview shall be held prior
to the spring recess.
B. A probationary teacher who has been
advised that hislher services are to be terminated
shall be entitled, upon written request, to a meet-
ing with the Superintendent or hislher designee
for a full discussion of the matter. If the teacher
so requests, the person or persons who recom-
mended the termination of the probationary
appointm~nt shall be present at such meeting.
c. Non-tenured teachers shall be formally
observed periodically during each year of proba-
tion by different qualified supervisory person-
nel. Such personnel shall be limited to the
Superintendent of Schools and other district-
wide administrators, and building principals and
other members of the building administrative
staff.
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D. The District shall notify in writing all
non-tenured teachers whether or not they are to
be rehired for the following school year no later
than May 1st of each year of non-tenured ser-
vice, notwithstanding the provisions of Article
xvn Section A.
ARTICLE XVIII
Maintenance of Standards
A. All conditions of employment, including
teaching hours, extra compensation for work
outside regular teaching hours, relief periods,
leaves, and general working conditions shall be
maintained at not less than the minimum stan-
dards in effect in the District at the time this
Agreement is signed, provided that such condi-
tions shall be improved for the benefit of teach-
ers as required by the express provisions of this
Agreement. This Agreement shall not be inter-
preted or applied to deprive teachers of profes-
sional advantages heretofore enjoyed unless
expressly stated herein.
B. The duties of any teacher or the respon-
sibilities of any position in the bargaining unit
will not be substantially altered or increased
without prior negotiation with the Association.
C. Rules and regulations governing the
activities of teachers within school buildings
shall be uniform throughout the school district.
Any changes in uniform rules may be adopted
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only after negotiations with the Association.
Said rules shall be equal but not necessarily
identical between the Middle School and Senior
High Schools. }.,
D. Whenever any new position or title with-
in the unit, whether part time or fuB-time, per-
manent or temporary is to be created, the
Superintendent shall notify the Association in
advance to permit the Association to negotiate
all conditions regaq:ling said position or ]posi-
tions.
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A. To the full extent permitted by law, this
Agreement shall be binding upon the District
and its successor personnel and upon any school
district into which or with which this District
shall be merged or combined.
B. In the event this District shall be com-
bined with one or more districts, the District will
use its best efforts to assure the continued recog-
nition of the Association and the continued
employment of its members in such consolidat-
ed district.
C. Should substantial and unforeseen
changes in student population or other condi-
tions make necessary a general reduction in the
.I
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number of teachers employed by the District, the
District will retain those teachers with the
longest service in accordance to the law. The
District will further use its best efforts to assist
all teachers terminated for lack of work to secure
employment in adjacent school districts upon
terms and conditions as nearly comparable as
possible. Nothing herein shall relieve the
District from fulfilling the terms of any contract
with a teacher.
ARTICLE XX
Professional Compensation
A. The basic salaries of teachers covered by
this Agreement and Schedule of extra compen-
sation are set forth in Schedules A-I, A-2, A-3,
A-4 and Schedule B, which are attached to and
incorporated in this Agreement.
B. All teachers whether or not newly
employed, shall be given full credit, as hereafter
defined, on the salary schedule set forth in
Schedules A-I, A-2, A-3 and their present stand-
ing on any level of the salary schedule shall not
be diminished in any way.
I)
C. Effective with the 1995-96 school year,
all teachers hired to probationary positions, shall
be given credit on the salary schedule for up to a
total of three (3) years acceptable teaching expe-
rience and military service as herein defined.
The District, at its discretion, may grant addi-
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tional experience. The District may hire up to
ten teachers during this contract beginning in
Spring, 1998 on a step lower than Step 4 regard-
less of teaching experience.
Permanent substitutes and part-time teachers
will be given credit on the salary schedule as
explained in Section C. However, this does not
apply to teachers who had permanent status and
have had continuous service in the District.
Acceptable teaching experience must have
been full time in public schools, state or region-
al accredited private schools or state or regional
accredited colleges. Part-time such as summer
schools, night schools, irregular per diem substi-
tute teaching is not creditable. Credit will be
given in units of one-half year for full semesters
of regular continuous assigned teaching in and
out of the District.
Military service while on active duty in
armed forces of the United States will be cred-
itable up to a maximum of three (3) years.
Military service credit will be as follows: 305
days equal one year, 640 days equal two years,
975 days equal three years. Days spent in week-
ly or monthly drill sessions or training duty in
reserve units is not creditable.
All vocational teachers hired after June 30,
1979 shall be treated as regular teachers in the
area of prior credit. Step and column advance-
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ment shall be in accordance with the existing
salary schedule.
D. Teachers performing extra duty assign-
ments set forth in Schedule B attached to and
incorporated in this Agreement shall be compen-
sated in accordance with the provisions thereof.
E. Any teacher who, in the course of the
school year, becomes eligible for column
advancement, shall be advanced to the higher
rate therein, provided for in the salary schedule
following approval of his/her said qualifications
by the District. Such advancement shall be at the
beginning of the semester (September 1 or
February 1) following completion of said quali-
fications. In no case will said advancement be
retroactive to a previous fiscal year.
A teacher shall be advanced to the next
salary step of a column on the completion of
each year of creditable experience effective the
first month nearest to the anniversary date of
such completed year. If the anniversary date is
the first through the 15th day of the month, the
first day of the month will be used; if the 16th or
after, the first of the following month will be
used.
All teachers hired after July 1, 1979 shall
have as their anniversary date: September 1, if
the first day of employment is on or before
November 15; February 1, if the first day of
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employment is after November 15 but on or
before April 15. All teachers hired after April 15
shall have an anniversary date of the following
September 1.
F. Each teacher who in the course of his/her
work is required to use his/her automobile for
transportation from one building to another shan
receive a flat rate mileage allowance of $135 in
January and and $135 in June for the 1998-99
and 1999-2000 school years, and $150 for the
2000-01 and 2001-02 school years. The IRS
allowance per mile shall be given for use of per-
sonal automobiles for field trips or other busi-
ness of the District. No allowance shall be paid,
however, for use of personal automobiles in con-
nection with conferences or meetings held in
District facilities even if in a building in which
the teacher does not normally work.
G. Teachers other than those performing
assigned duties as per Schedule B who are
directed or required to work after 5:00 PM on
any school day shall receive a meal allowance of
$3.50.
H. All teachers shall be compensated in
accordance with the provision of this Article and
the annexed schedules without deviation.
I. In accordance with the salary schedule,
teachers will receive credit for approved cours-
es. Credits earned prior to the granting of an
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undergraduate degree may be applied only to
that degree.
J. The District shall pay each member of
the bargaining unit every other Friday during the
school year. When such Friday shall fall on a
date when school is not in session, payment will
be made on the last school day prior to the regu-
lar pay date. Teachers shall have a choice of pay
schedules: teachers may receive their total salary
in equal amounts on each pay date or 1/26 of the
salary on each pay date with the remainder of
the salary to be included in their last regular
paycheck. The last paycheck for teachers shall
be available on the last day of the school year.
Every effort will be made to have paychecks
available no later than 9:00 AM on the day due
in each building. The District will also deduct
from teachers' salary checks those items man-
dated by Law and this agreement, and all insur-
ance premiums for the insurance program
presently provided by the District. Teachers may
also have deductions made for tax sheltered
annuity, U. S. Savings Bonds, Teachers Federal
Credit Union and New York State Retirement
System loans and NYSUT benefit trust.
ARTICLE XXI
Insurance Protection
The District shall provide at its sole cost and
expense, the following insurance programs for
each teacher covered by this Agreement:
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A. 1. Health insurance for individual and
dependent and dependent student pursuant to the
Statewide Plan; teachers who wish to select
HIP/HMO options shall pay the difference in
premiums. Effective July 1, 1994 for all active
members of the bargaining unit who receive
health insurance, the Board shall contribute 900/0
of the cost of the individual and dependent cov-
erage pursuant to the Empire Plan Core Plus
Enhancements and the employee shall pay 10%
of the cost of such coverage.
The District shall also provide teacher
retirees with health insurance. The contributions
for retiree health insurance will be as follows:
Those teachers retired prior to July 1, 1984 -
District pays 100%. Teachers who retired from
July 1, 1984 to June 30,1991 District pays 95%
a,ndretiree pays 5%. Teachers who retired from
July I, 1991 to June 30, 1995, District pays
92.50/0 and retirees pays 7.5%. Teachers who
retire effective July 1, 1995 and thereafter,
District pays 90% and retirees pay 10%.
The Board shall seek a ruling from the
Internal Revenue Service to determine whether
the foregoing employee contributions may be
made with pre-tax dollars. Should such ruling
allow for a tax-free contribution by the employ-
ees consistent with the terms of this Agreement,
the District shall implement such payment con-
sistent with the Internal Revenue Service ruling.
It is understood that in the event pre-tax contri-
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butions are implemented, that any employee
making such contributions will first agree to
indemnify and hold the District harmless in the
event of a subsequent determination that the
District failed to withhold sufficient income
taxes, since a ruling is not a judicial determina-
tion.
In the event the pre-tax dollars contribution
approval is not given by the Internal Revenue
Service, the employee contribution shall be
made as provided in this Article.
2. Teachers shall have the option to withdraw
from participation in the Health Insurance Plan
or change from family to individual. Teachers
who exercise these options must notify the
District in writing by May 1st of their intentions.
A teacher who exercises the option to withdraw
shall receive two payments equal to 50% of the
District's cost of health insurance for those who
withdraw from family coverage and individual
coverage in the first paycheck in January and the
last paycheck in June. Those teachers who exer-
cise an option to change from family to individ-
ual coverage shall receive two payments equal
to 50% of the difference between the District's
cost of family and individual health insurance in
the first paycheck in January and the last pay-
check in June.
New teachers must notify the District by
October 1st of their intentions. Teachers who
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exerCIse these options will receIve a prorated
amount.
3. Teachers who have withdrawn from the
District's Health Insurance Plan, shall, upon
request, be reinstated to coverage under the
District's Health Insurance Plan subject to the
rules and regulations of the Health Insurance
Plan in effect. If the teacher requests reinstate-
ment during a school year, the teacher shall
receive a prorated portion of the amount desig-
nated in Section 3 above. This change can be
made once a year.
B. Full dental insurance for each teacher
covered hereby on an individual basis. A
District!Association committee will be estab-
lished to explore a self-funded plan but this plan
should result in no additional yearly cost to the
District.
C. Disability insurance will be provided for
each full-time teacher, with the cost to the
District not to exceed $27,000 per year to pro-
vide the maximum monthly/yearly benefit avail-
able.
D. All part-time teachers and interns shall
be eligible to participate in the dental insurance
program set forth in "B" of this Article; the dis-
ability insurance program set forth in "C" of this
Article, and the health insurance program pro-
vided teachers, by paying the full cost of all pre-
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miums for such insurance coverages, except that
the District shall pay the premium for the dental
insurance on an individual basis for those part-
time teachers who teach three or more classes.
Part-time teachers and interns would no longer
be eligible to participate in the health insurance
program if it is determined that the District must
pay the State minimums for this coverage. For
part-time teachers who teach .7 or more, the
District will pay health insurance coverage at the
same rate as all full-time teachers.
E. The District will provide $25,000 in
Term Life Insurance for each full-time member
of the Unit. Upon retirement, the member may
elect to continue this Life Insurance at his or her
own expense with whatever limitations will be
imposed by the Insurance carrier.
F The District will provide an optical plan to
members of the unit under Section 125 at no cost
to the District.
AIR1rIT ClLIE XXITIT
GII"fiev~m}(ce JP>II"l!])cedlunII"e
A. Definition
Any dispute concerning the interpretation or
application of this Agreement may be raised as a
"Grievance" by either party to this Agreement.
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B. Time Limits
1. Since it is important that grievances be
processed as rapidly as possible, the number of
days permitted to any party at any step should be
considered a maximum, and every effort should
be made by all parties to expedite the process.
2. The primary purpose of the procedure set
forth in this Article is to secure, at the earliest
level possible, equitable solutions to complaints
or grievances of teachers' or groups of teachers.
Both parties agree that proceedings under this
Article shall be kept as informal and confidential
as may be appropriate.
C. General Principles
1. It shall be the firm policy of the District
to assure to every teacher an opportunity to have
the unobstructed use of this grievance procedure
without fear of reprisal or without prejudice in
any manner to hislher professional status.
2. The failure of an aggrieved party to raise
a grievance in the prescribed time period or to
proceed to the next step within the time limits
set forth shall be deemed to be an acceptance of
the decision previously rendered and shall con-
stitute a waiver of any future appeal concerning
the particular grievance, provided, however, in
the event new facts are obtained which were not
previously known to himlher but which, if they
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had been known, might have influenced the dis-
position of the grievance; the presentation of
such information to the parties in interest shall
constitute grounds to reopen the grievance pro-
cedure at that level at which it had been termi-
nated; provided further, in the event a decision
has been rendered in a grievance and the deci-
sion has not been implemented or has been vio-
lated, the presentation of such evidence to the
parties in interest shall constitute grounds to
reopen the grievance at the level at which it had
been terminated.
3 - At any level, the failure of an adminis-
trator to communicate his/her decision to the
teacher within the specified time limits shall per-
mit the teacher and/or the Professional Rights
and Responsibilities Committee to proceed to
the next level.
4. If a grievance is filed on or after June 1st,
which if left unresolved until the beginning of
the following school year, could result in
irreparable harm to a party in interest, the time
limits set forth herein shall be reduced so that
the grievance procedure may be exhausted prior
to the end of the school year or as soon there-
after as possible.
5. Forms for filing grievances, serving
notice, taking appeals, making reports and rec-
ommendations, and other necessary documents,
will be jointly prepared. The District shall then
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print appropriate supplies of such documents
and give them appropriate distribution as to
facilitate operation of the grievance procedure.
6. Decisions rendered at each step of the
grievance procedure shall be in writing, setting
forth the decision and the supporting reasons
therefore, and will be promptly transmitted to all
interested parties.
7. If, in the judgment of either party, a
grievance affects a group or class of teachers
and appears to arise from the alleged action of
authority higher than the principal of a school or
is associated with systemwide policies, it may
be submitted directly at Step 2, to be described
below.
8. If unable to accomplish it after the hours
of employment, investigation of grievances as
may be required shall be conducted during the
hours of employment. In the course of such
investigation, representatives of the Association
will advise the principal of the building being
visited, of the purpose of the visit immediately
upon arrival. Every effort will be made to avoid
interruption of classroom activities and to avoid
involvement of students in any phases of the
grievance procedure.
9. Nothing contained herein will be con-
strued as limiting the right of any party having a
grievance to discuss the matter informally with
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any appropriate member of the other party and
having the grievance adjusted without imposi-
tion of the formal procedure, provided such
adjustment is not inconsistent with the terms of
this Agreement.
D. Steps in the Grievance Procedure:
1. All grievances must be reduced to writ-
ing and submitted to the teacher's immediate
supervisor or to the teacher (if the grievance is
raised by the District), within fourteen (14)
school days after the event occurred giving rise
to the grievance. A written answer to the
grievance must be rendered within five (5)
school days. The grievance must cite the specif-
ic contract provision claimed violated.
2. If not settled, the grievance may, within
fifteen (15) school days, be submitted to the
Superintendent or the President of the
Association. A meeting on the grievance shall be
held within five (5) school days and a written
decision on the grievance rendered within sev-
enty-two (72) hours.
3. If not settled, the grievance may be heard
by a committee of the Board within fifteen (15)
school days, and the Board shall act thereon at
its next scheduled meeting and render a decision
within five (5) school days thereafter.
4. If not settled, the grievance may, within
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fifteen (15) school days thereafter, be submitted
to final and binding arbitration before an arbitra-
tor selected according to the procedures of the
American Arbitration Association. .,
5. The arbitrator's decision will be in writ-
ing and will set forth his finding of fact, reason-
ing and conclusions on the issue submitted.
6. The arbitrator shall have no power or
authority to make any decision which requires
the commission of an act prohibited by law or
which is violative of the terms of this
Agreement.
7. The decision of the arbitrator shall be
final and binding upon all parties and shall
become a part hereof.
8. The costs for the services of the arbitra-
tor, including expenses, if any, will be borne
equally by the District and the Association.
9. The teacher raising the grievance (or a
teacher of a group grievance) should be present
at all steps of the grievance procedure including
an arbitration.
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A. The Joint Professional Practices
Committee is hereby created in order to provide
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a vehicle for communications among the
District, the Administration and the Association
on general problems of mutual interest, includ-
ing all matters covered in this Agreement.
However, any dialogue on such matters as teach-
er welfare and salaries will not supplant negoti-
ations entered into between the District and the
Association pursuant to this Agreement and
grievances will be processed exclusively in
accordance with the terms of this Agreement.
The Joint Professional Practices Committee will
meet at least once each month.
B. In addition to its present functions, the
Joint Professional Practices Committee will
advise and consult concerning educational mat-
ters in the District and curriculum review and
shall systematically review teaching techniques,
courses of study, textbooks, curriculum guides,
pupil testing plans and similar procedures in the
light of the purposes, philosophy and education-
al goals of the District.
C. The Chairperson of the Joint
Professional Practices Committee shall be rotat-
ed on an equitable basis.
ARTICLE XXIV
Curriculum Committee
A. Teachers, as professionals, selected by
the Association, shall have the opportunity to be
involved in and consulted within all curriculum
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development and planning for curriculum devel-
opment prior to the making of a final decision on
District, department and building levels, partic-
ularly'but not limited to course content, method-
ology, use and selection of all materials and pro-
cedures for the implementation and review of aU
innovations and changes.
B. To institute this policy a Curriculum
Committee shall be established which shall meet
at least once a month, and adhere to the follow-
ing procedure: Curriculum proposals from the
Superintendent shall be identified and submitted
to the Board of Education at its September Work
Meeting. Following the Board's direction con-
cerning review updating, submission will then
be made to the various committees as soon
thereafter as possible. It is understood that all
items which have budgetary implications will be
identified by the Superintendent. (The aim and
purpose of the time guidelines is to give the
committees reasonable time to consider all pro-
posals.) Superintendent's recommendations on
all of these items will be made at the January
Action Meeting of the Board of Education.
It is further agreed that any other budgetary
items for submission to committees by either
teachers or administration, not previously iden-
tified or recognized in September, must be sub-
mitted no later than November 1 for review by
the appropriate committees.
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Items from Administration and from teachers
will be discussed in the J.P.P.C. and Curriculum
Committees.
All committees shall have equal representation
of teachers and administrators, and all proposals
and recommendations to the Superintendent
dealing with budgetary implications will be for-
warded to the Superintendent by December 1,
and the Superintendent's recommendations will
be made at the January Action Meeting of the
Board of Education.
All additional items must be reported by the
Committees to the Superintendent by May 1st.
The Superintendent's recommendations will be
made at the June Action Meeting of the Board of
Education. It is our intention that input for pur-
poses of implementation is necessary from all
parties in order to have a successful school pro-
gram.
C. The parties recognize that the summer
months afford an excellent opportunity to re-
evaluate the educational progress of the District.
ARTICLE XXV
Professional Advisory Committee
A. The parties agree that a Professional
Advisory Committee will be established which
will consist of three (3) teachers chosen by the
Association and three (3) Administrators. The
72
Superintendent shall be an ex-officio member of
this committee.
B. The purpose of this committee shall be to
consider all promotions from within and from
the outside, transfers between schools, leaves of
absence, continuation or termination of proba-
tion and the granting or denial of tenure. An rec-
ommendations of this Committee shall be trans-
mitted to the Superintendent for further action.
AJR1rITCJLE XXVIT
011h1eJr Commn11ees
A. The parties also agree in principle to the
appointment of the following additional com-
mittees whose general duties will be listed here-
in. The membership and specific duties of these
committees shall be developed by the I.P.P.C.
after joint consultation with Units 1 and 2 and
the Board. The teacher members of these com-
mittees shall be chosen by the Association.
B. Personnel Criteria Committee shall
determine, as needed, general and specific
guidelines regarding qualifications for employ-
ment of all professional staff.
C. Personnel Selection Committee shall
interview candidates and review qualifications
and make recommendations to the
Superintendent regarding employment in the
District.
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D. Supplies and Equipment Committee
shall evaluate the quality and quantity of all
equipment and supplies used in the District and
assure prompt processing of orders.
E. Student Teacher Committee shall deter-
mine guidelines, interview prospective teachers,
assign them, evaluate the work of the cooperat-
ing student teacher and the student teacher's
progress.
ARTICLE XXVII
Summer School
A. The District agrees to give preference to
Inembers of the bargaining unit for employment
in summer school unless applications from with-
in the District's staff are not sufficient to meet
summer school needs.
B. Only those persons currently teaching
the same subject area during the regular school
year shall be hired to teach in such subject area
during summer school. If there are not sufficient
applications to meet summer school needs, then
applications may be considered from within the
bargaining unit from those teachers who have
previously taught the subject(s) involved. If nei-
ther category provides sufficient personnel to
meet summer school needs, then the District
nlay employ teachers of equal qualifications
from other areas.
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C. All teachers interested in teaching in
summer school shall apply for positions in writ-
ing, no later than March 1st.
D. The District shall notify all staff mem-
bers of all summer school positions by May 1st,
in writing, and provide applications for same.
E. A teacher may use one day for sick leave
purposes from hislher accumulated sick. leave'
that he/she has accumulated as of the preceding
June 30.
F. The nurse in summer school shall
receive 1/2 of teacher salary for the comparable
number of periods.
AIR1I'nC1LlExxvnnn
New 1I'e31dhleIrs
A. Not more than two teachers designated
by the Association, in the appropriate subject
area, shall be offered the right to be present
when job applicants are interviewed at the build-
ing level. Such teachers shall have the duty and
authority to make recommendations, which rec-
ommendations shall be given due weight and
consideration in determining the application of
the proposed teacher.
B. The Association shall be notified imme-
diately of the names of all teachers hired and
their salary placement, in writing.
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C. Recognizing that teachers are expert in
the fields in which they teach and can offer
excellent advice and judgment to probationary
teachers, one tenure teacher shall be assigned by
the Association and building principal to aid and
assist each probationary teacher during said
teacher's first year in the District.
D. Recognizing that new teachers are most
effective when they are familiar with the opera-
tions of the District, the District shall set up vol-
untary meetings in June and August to spell out
the options, benefits and responsibilities and to
complete forms necessary for the above. The
Association shall be notified of the time, date
and place of meetings and will be permitted to
address the teachers, if it so desires.
AJR1rTICJLlE XXTIX
JLOII1lg~ 1r<errm §1lll1b§~n~Illl~<e§!1rn~ll<e TI 1r<e21cll11<eIr§
All~<errII1la~nv<e §cll11ooll1r<e21cll11<eIr§/IHIome
1r<eacll11nII1lgIN Illlrr§<e§
A. Long-term substitutes, after achieving
such status, shall be paid for holidays that fall
after and before a working day.
B. The District shall make every effort to
hire a substitute teacher for every absent teacher
and also to provide a substitute otherwise quali-
fied to teach the subject area of the absent teach-
er. However, the various schools in the District
shall have the right to develop alternative pro-
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grams in lieu of the requirement to hire substi-
tutes whenever a teacher is absent. However, a
teacher, at the teacher's option, may elect the use
of a substitute for such teacher's class in lieu of
the alternative program.
c. When the District is unable or unwilling
to hire a substitute teacher and a teacher is asked
to take over the class of the absent teacher on a
temporary basis, such teacher shall be compen-
sated at a rate as stated in Schedule "D."
D. The District agrees at all times to main-
tain an adequate list of substitute teachers.
Teachers shall be informed of a telephone num-
ber they may call before 7:00 AM to report
unavailability for work. Once a teacher has
reported unavailability, it shall be the responsi-
bility of the administration to arrange for a sub-
stitute teacher. Any teacher, including special-
ists, who is asked to assume the duties of an
absent teacher, may do so if he/she wishes, and
in such cases will receive additional pay for said
additional duties at the teacher's pro-rata normal
salary, if he/she is asked to perform said duties
for an extended period of time.
E. The Association shall be provided with
all appropriate data of substitute records, listing
the school, the absent teacher, the subject, the
reason for absence, whether or not a substitute
was called, and if so whom, and the rate at
which the substitute was paid. The District's
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monthly expenditures for substitutes' salaries
will also be provided.
I.
F. Home Teaching - District teachers,
whenever possible will receive first considera-
tion.
G. Title I teachers shall be eligible to pur-
chase medical, dental and disability insurance
by paying to the District the full cost of all pre-
miums for all such coverage.
These teachers shall receive three sick days
per year. These days may also be used for
bereavement. These days shall not be cumula-
tive. Whenever possible, seniority shall be con-
sidered for excessing.
H. Alternative School teachers shall be enti-
tled to two sick days per year, not to be cumula-
tive. District teachers will receive, first consid-
eration, but the Superintendent of Schools,
based on educational needs, has the right to
entertain out-of-district applicants.
I. Nurses shall receive Section 75 protec-
tion after serving three (3) years in their position
in the school district. Nurses shall be entitled to
one period lunch and the equivalent of one peri-
od for preparationlbreaks. Each nurse is entitled
to one lab coat each year. Nurses shall receive 16
sick days per year. Salary increases for nurses
shall be as per salary guide.
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J. Nurses will be eligible for Continuing
Education Credits taken beyond the work day
with prior District approval. Nurses will receive
an additional $500 for every 15 credits complet-
ed.
K. No teacher, except qualified school nurs-
es, shall be required to dispense, administer, or
supervise the taking of prescription medication
by a student, or to perform any major medical
procedures (examples - tube feeding, cathariza-
tion, colostomy, etc.) other than emergency first
aid or CPR.
L. Nurses will receive the same termination
pay benefits as teachers as defined in Schedule
"C. "
AJR1I'n ClUE XXX
lJIIllfit n
The Association shall have the right to send
one observer to all negotiations involving the
District and Unit I. The District shall inform the
Association in writing of the time and place of
all meetings sufficiently in advance to permit the
Association to attend. This Article shall only be
applicable if Unit I has similar rights.
AJR1I'nC1LIExxxn
JB021Irdll AssotCll21tfioInl Mee1fiInlgs
The parties recogmze the desirability of
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communications among the Board of Education,
the Superintendent and the Board of Trustees of
the Association. Therefore, representatives of
these groups shall meet together quarterly to dis-
cuss items of mutual interest other than items of
contract negotiations.
ARTICLE XXXII
Miscellaneous Provisions
A. All teachers and employees of the
District shall receive I.D. cards for use when
necessary in entering school buildings and
admission to school functions. All visitors to
school buildings must observe the rules govern-
ing their activities which the District has pro-
mulgated. These rules shall be strictly enforced
in every building.
B. Any individual contract between the
District and an individual teacher, heretofore
executed, shall be subject to and consistent with
the terms and conditions of this Agreement and
any individual contract hereafter executed shall
be expressly made subject to and consistent with
the terms of this or subsequent agreements to be
executed by the parties. If an individual contract
contains any language inconsistent with this
Agreement, this Agreement, during its duration,
shall be controlling.
C. This Agreement shall supersede any rules,
regulations or practices of the District which
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shall be contrary to or inconsistent with its
terms. The provisions of the Agreement shall be
incorporated into and be considered part of the
established policies of the District.
AJRl'IT ClL1E XXXITITIT
Worlk S1ojp)jp)age
During the terms of this Agreement, the
Association and its members agree that they will
not call. instigate or participate in any strike,
walkout, mass resignation, slowdown or other
tactic constituting a complete or partial work
stoppage or denial of assigned teaching services
in the District. Any teacher violating this provi-
sion may be subject to .dismissal or other disci-
plinary action subject to the grievance procedure
established in this Agreement. This provision is
not applicable to the negotiations for the next
succeeding contract.
AJR1rITClL1E XXXITV
JRfiglh11sof ~lh1eBoard! of IEd!unca1noH1l
Except as otherwise specifically set forth in
this Agreement, the District and its designated
supervisory officials shall be solely responsible
for the operation and control of the school sys-
tem and its personnel, including (but not limited
to) the right to hire and assign teachers, the
selection and development of the curriculum,
establishment of educational policy, the supervi-
sion of teachers and the establishment of bud-
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getary, taxing and other financial policies.
ARTICLE XXXV
Conformity to Law - Savings Clause
The parties hereto shall comply with all pro-
visions of this Agreement, unless and until any
provision or provisions are held to be contrary to
law by the Court of Appeals of the State of New
York or any lower court of competent jurisdic-
tion from whose judgment no appeal has been
permitted or taken by the aggrieved party. In the
event any provision or provisions hereof are so
held to be unlawful, the remaining provisions of
this Agreement shall remain in effect and the
parties hereto shall meet forthwith for the pur-
pose of modifying the same to conform with law
and/or negotiating provision or provisions in
lieu thereof. Should the parties fail to agree upon
such modifications or substitute provision, the
matter may be submitted by either party directly
to arbitration in accordance with Article XXII
hereof.
ARTICLE XXXVI
Term of Agreement
This Agreement shall become effective July
1, 1998 and shall continue in force and effect to
and including June 30, 2002.
This Agreement represents the entire under-
standing of the parties and there are no promises
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or representations made or intended other than
those set forth herein that can add to, change or
modify any provision of this Agreement. The
parties hereto have had a full and complete
opportunity to negotiate and present proposals
and counter-proposals,
IN WITNESS WHEREOF, the parties have
hereunto executed this Agreement on the day
and year first above written,
BOARD OF EDUCATION
BELLMORE-MERRICK CENTRAL HIGH
SCHOOL DISTRICT
BY:
BELLMORE-MERRICK UNITED
SECONDARY TEACHERS, INC,
BY: ~
L ' D
-
P ' l ' ~p ' d
) '\
OUIS e I IppO. resl ent
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SCHEDULES
Schedule "A-I"
Teachers Salary Schedule, 1998-1999
Schedule "A-2"
Teachers Salary Schedule, 1999-2000
Schedule "A-3"
Teachers Salary Schedule, 2000-2001
Schedule "A-4"
Teachers Salary Schedule, 2001-2002
Schedule "B"
Assigned Services
(Athletic and Non-Athletic Activities)
Schedule "c"
Termination Leave
Schedule "D"
Special Services and Stipends
Schedule "E"
Summer School Salary Schedule
Board of Education is entitled to all
EIT payments for the term of this agreement
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tep + + + + + + + octorate
I $36,244 $38,459 $39,951 $41,530 $43,494 $45,113 $46,650 $48,354 $49,711 $51,421
2 $37,519 $39,825 $41,361 $42,979 $45,702 $47,327 $48,864 $50,570 $51,930 $53,644
3 $38,971 $41 , 186 $42,807 $44,508 $47,924 $49,549 $51,165 $52,782 $54,152 $55,856
4 $40,335 $43,231 $45,105 $46,900 $50,743 $52,103 $53,810 $55,429 $56,962 $58,591
5 $41,617 $45,113 $47,027 $49,122 $52,960 $54,496 $56,034 $57,649 $59,180 $60,80 I
6 $42,979 $46,900 $48,904 $51,165 $55,171 $56,708 $58,244 $59,862 $61,395 $63,017
7 $44.348 $48,697 $49,885 $53,297 $57,477 $58,930 $60,628 $62,080 $63,702 $65,236
8 $45,879 $50,570 $50,570 $55,429 $59,697 $61,142 $62,845 $64,303 $65,919 $67,451
9 $47,414 $52,103 $52,103 $57,559 $61,915 $63,363 $65,066 $66,686 $68,050 $69,761
10 $49,122 $53,983 $53,983 $59,697 $64.122 $65,664 $67,284 $68,898 $70,264 $71,967
- -
BELLMORE-MERRICK CENTRAL HIGH SCHOOL DISTRICT
SALARY SCHEDULE "A-I"
July I, 1998-June30, 1999
Schedule
A
Less Than
BA
Schedule
S
Schedule
X
Schedule
C
Schedule
D
MA
SA 45
Schedule
E
MA + 15
SA 60
Schedule
F
MA + 30
SA 75
Schedule
G
Schedule Schedule
H 1
MA + 75
MA 60 DS SA SA 15 SA 30 MA 45
00
VI
II $49,976 $55,769 $55,769 $61,824
12 $51,678 $57,902 $57,902 $64,042
13 $53,380 $59,949 $59,949 $66,425
14 $57,011 $63,840 $63,840 $70,417
15 $57,011 $63,840 $63,840 $70,417
16 $57,011 $63,840 $63,840 $70,417
17 $57,011 $63,840 $63,840 $70,417
00 18 $57,011 $63,840 $63,840 $70,4170\
19 $57,011 $63,840 $63,840 $70,417
20 $59,692 $66,438 $66,438 $72,666
TeachersemployedafterDecember I, 1969will be requiredto have a Master's
December I, 1969andwhodo not holda Master's Degreeshallmove to Step 12
are more than 12.
$66,261 $67,791 $69,413 $71,030 $72,396 $74,110
$68,994 $70,527 $72,062 $73,590 $75,302 $76,668
$71,886 $73,425 $75,133 $77,095 $78,113 $79,734
$76,384 $77,774 $79,503 $81,057 $82,614 $84,264
$76,384 $77,774 $79,503 $81,057 $82,614 $84,264
$76,384 $77,774 $79,503 $81,057 $82,614 $84,264
$76,384 $77,774 $79,503 $81,057 $82,614 $84,264
$76,384 $77,774 $79,503 $81,057 $82,614 $84,264
$76,384 $77,774 $79,503 $81,057 $82,614 $84,264
$79,329 $80,967 $82,526 $84,264 $85,988 $87,883
Degree to advance: (I) Beyond Step II, (ii) Beyond Schedule E. Those teachers hired after
and the appropriate column upon completion of this degree, even if credited years of teaching
tep + + + + + + A+ octorate
I $37,313 $39,594 $41,130 $42,755 $44,777 $46,444 $48,026 $49,780 $5 I,177 $52,938
2 $38,626 $41,000 $42,581 $44,247 $47,050 $48,723 $50,305 $52,062 $53,462 $55,226
3 $40,121 $42,401 $44,070 $45,82 I $49,338 $51,01I $52,674 $54,339 $55,749 $57,504
4 $4 I,525 $44,506 $46,436 $48,284 $52,240 $53,640 $55,397 $57,064 $58,642 $60,319
5 $42,845 $46,444 $48,4 I4 $50,571 $54,522 $56,104 $57,687 $59,350 $60,926 $62,595
6 $44,247 $48,284 $50,347 $52,674 $56,799 $58,38I $59,962 $61,628 $63,206 $64,876
7 $45,656 $50, I34 $51,357 $54,869 $59,173 $60,668 $62,417 $63,911 $65,58 I $67,160
8 $47,232 $52,062 $52,062 $57,064 $61,458 $62,946 $64,699 $66,200 $67,864 $69,441
9 $48,813 $53,640 $53,640 $59,257 $63,741 $65,232 $66,985 $68,653 $70,057 $71,819
10 $50,571 $55,575 $55,575 $61,458 $66,014 $67,601 $69,269 $70,930 $72,337 $74,090
BELLMORE-MERRICK CENTRAL HIGH SCHOOL DISTRICT
SALARY SCHEDULE
"A-2"
July I, 1999
-
June 30, 2000
Schedule
A
Less Than
BA
Schedule
B
Schedule
X
Schedule
C
Schedule
D
MA
BA 45
Schedule
E
MA+ 15
BA 60
Schedule
F
MA + 30
BA 75
Schedule
G
Schedule Schedule
H I
MA + 75
M 60 Ds BA BA 15 BA 30 MA 45
00
-.J
II $51,450 $57,414 $57,414
12 $53,203 $59,610 $59,610
13 $54,955 $61,717 $61,717
14 $58,693 $65,723 $65,723
15 $58,693 $65,723 $65,723
16 $58,693 $65,723 $65,723
17 $58,693 $65,723 $65,723
00 18 $58,693 $65,723 $65,72300
19 $58,693 $65,723 $65,723
20 $61,453 $68,398 $68,398
Teachers employed after December I, 1969 will be required to h
December I, 1969andwhodo not holda Master'sDegn:eshall
are more than 12.
$63,648 $68,216 $69,791 $71,461 $73,125 $74,532 $76,296
$65,931 $71,029 $72,608 $74,188 $75,761 $77 ,523 $78,930
$68,385 $74,007 $75,591 $77 ,349 $78,749 $80,417 $82,086
$72,494 $78,637 $80,068 $81,848 $83,448 $85,051 $86,750
$72,494 $78,637 $80,068 $81,848 $83,448 $85,051 $86,750
$72,494 .$78,637 $80,068 $81,848 $83,448 $85,051 $86,750
$72,494 $78,637 $80,068 $81,848 $83,448 $85,051 $86,750
$72,494 $78,637 $80,068 $81,848 $83,448 $85,051 $86,750
$72,494 $78,637 $80,068 $81,848 $83,448 $85,051 $86,750
$74,810 $81 ,669 $83,356 $84,961 $86,750 $88,525 $90,476
ave a Master's Degree to advance: (I) Beyond Step II, (ii) Beyond Schedule E. Those teachers hired after
move to Step 12 and the appropriate column upon completion of this degree, even ifcredited years of teaching
Step BA BA BA+ I A+30 BA + 45 BA + 60 BA + 75 MA + 45 MA + 60 Doctorate
I $38,414 $40,762 $42,343 $44,016 $46,098 $47,814 $49,443 $51,249 $52,687 $54,500
2 $39,765 $42,210 $43,837 $45,552 $48,438 $50,160 $51,789 $53,598 $55,039 $56,855
3 $41,305 $43,652 $45,370 $47,173 $50,793 $52,516 $54,228 $55,942 $57,394 $59,200
4 $42,750 $45,819 $47,806 $49,708 $53,781 $55;222 $57,031 $58,747 $60,372 $62,098
5 $44,109 $47,814 $49,842 $52,063 $56,130 $57,759 $59,389 $61,101 $62,723 $64,442
6 $45,552 $49,708 $51,832 $54,228 $58,475 $60,103 $61,731 $63,446 $65,071 $66,790
7 $47,003 $51,613 $52,872 $56,488 $60,919 $62,458 $64,258 $65,796 $67,516 $69,141
8 $48,625 $53,598 $53,598 $58,747 $63,271 $64,803 $66,608 $68,153 $69,866 $71,490
9 $50,253 $55,222 $55,222 $61,005 $65,621 $67,156 $68,961 $70,678 $72,124 $73,938
10 $52,063 $57,214 $57,214 $63,271 $67,961 $69,595 $71,312 $73,022 $74,471 $76,276
BELLMORE-MERRICK CENTRAL HIGH SCHOOL DISTRICT
SALARY SCHEDULE "A-3"
July I, 2000
-
June 30, 200 I
Schedule
A
LessThan
Schedule
B
Schedule
X
Schedule
C
Schedule
D
MA
Schedule
E
MA+ 15
Schedule
F
MA + 30
Schedule
G
Schedule Schedule
H I
MA + 75
5 B
00
\D
II $52,968 $59,108 $59,108 $65,526 $70,228 $71,850 $73,569 $75,282 $76,731 $78,547
12 $54,772 $61,368 $61,368 $67,876 $73,124 $74,750 $76,377 $77,996 $79,810 $81,258
13 $56,576 $63,538 $63,538 $70,402 $76,190 $77,821 $79,631 $81,072 $82,789 $84,508
14 $60,424 $67,662 $67,662 $74,633 $80,957 $82,430 $84,263 $85,910 $82,789 $89,309
15 $60,424 $67,662 $67,662 $74,633 $80,957 $82,430 $84,263 $85,910 $87,560 $89,309
16 $60,424 $67,662 $67,662 $74,633 $80,957 $82,430 $84,263 $85,910 $87,560 $89,309
17 $60,424 $67,662 $67,662 $74,633 $80,957 $82,430 $84,263 $85,910 $87,560 $89,309
18 $60,424 $67,662 $67,662 $74,633 $80,957 $82,430 $84,263 $85,910 $87,560 $89,309
19 $60,424 $67,662 $67,662 $74,633 $80,957 $82,430 $84,263 $85,910 $87,560 $89,309 .
20 $63,266 $70,416 $70,416 $77,017 $84,078 $85,815 $87,467 $89,309 $91,136 $93,145
\C
C
Teachers employed after December I, 1969 will be required to have a Master's Degree to advance: (I) Beyond Step II, (ii) Beyond Schedule E. Those teachers hired after
December I, 1969 and who do not hold a Master's Degree shall move to Step 12 and the appropriate column upon completion of this degree, even if credited years of teaching
are more than 12.
BELLMORE-MERRICK CENTRAL HIGH
SCHOOL DISTRICT
SALARY SCHEDULE "A-4"
July 1, 2001 through June 30, 2002
9/1/01 salary schedule will increase 2.75%-
3.75% based on CPI + increment. The CPI will
be determined by the New York, New Jersey,
New England All Urban Consumer price Index
from May 1, 2001 to April 30, 2002.
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Football $6261 $6390
Basketball $5899 $5999
Wrestling $5565 $5665
Assistant 70% of Head Coach
Salary
Baseball $5078 $5178
Softball $4875 $5027
Lacrosse $5078 $5178
Field Hockey $4554 $4654
Volleyball $4715 $4815
Soccer $4761 $4861
SCHEDULE "B"
EFFECTIVE JULY 1, 1998 THROUGH JUNE 30, 2002
SPORTS A LEVEL 1998-1999 1999-2000 2000-2001 2001-2002
\0
tV
SPORTS B LEVEL -Varsity High School Coach
1998-1999 1999-2000 2000-2001 2001-2002
Swimming $5086 $5186
Gymnastics $4554 $4654
Fall Track $4554 $4654
Winter Track $4682 $4782
Spring Track $4951 $5366
Cross Country $4554 $4654
Assistant 70% of Head Coach
Salary
\0
W
Middle School Head Coaches, because of the 4 sport seasons, shall receive 60% of the Head High School Varsity
Coach's salary for their sport.
Football coaches on the middle school level, because of the length of season, shall receive 70% of the head High School
Varsity Football Coach's salary.
All Assistant Middle School Coaches will receive 70% of the Head Middle School Coach's salary in their sport.
. High School Coaches will be compensated at an additional $100 per year.
High School Coaches that fall below the Nassau County median according to sport for the 1998-99 through 2001-2002
years will receive the median salary for that sport.
Printing $2243 $2299 $2356
Science Club $2841 $2912 $2985
Middle School $2295 $2,353 $2412
Staging $1191 $1221 $1252
Middle School $ 973 $ 997 $1022
Student Council $2508 $2571 $2635
Middle School $2055 $2106 $2159
Yearbook $3159 $3238 $3319
Middle School $2453 $2514 $2577
P.A. $1642 1683 $1725
Weightlifting $2241 $2297 $2354
Kickline $2676 $2743 $2812
Middle School $2094 $2156 $2220
Special Ed. Club $2397 $2468 $2541
SCHEDULE
"B" (Continued)
EFFECTIVE JULY 1, 1998 THROUGH JUNE 30, 2002
1998-1999 1999-2000 2000-2001 2001-2002°
\0
~
Yorker Club $1347 $1387 $1428
Middle School $1347 $1387 $1428
Key Club $2397 $2468 $2541
Honor Society $1347 $1387 $1428
SADD $1347 $1387 $1428
Middle School $1347 $1387 $1428
Musical Director $1287 $1325 $1364
"On Tour" Director $8378 $8625 $8879
Odyssey of the Mind $1347 $1387 $1428
Communications $1347 $1387 $1428
Technology $1347 $1387 $1428
VITA $1347 $1387 $1428
Literary Magazine $1347 $1387 $1428
Art Service Club $1347 $1387 $1428
Mock Trial $1347 $1387 $1428
\0
VI
.Stipend increase to be Y1percent less than 2001-2002 regular salary increase.
Badminton $3537 $3637
Bowling $3537 $3637
Golf $3537 53637
Rifle $3537 53637
Tennis $3537 $3637
Cheerleading $3498 53598
Middle School $2449 $2519
lntrarnurals $44 $45 $46
Band -Middle School $1463 $1500 $1538
Band, Dance Band, Orchestra $2616 $2681 $2748
Choir and Chorus $2508 $2571 $2635
Middle School $1771 $1815 $1830
Computer $2398 $2458 $2519
SCmEDULE "B" (Continued)
SPORTS C LEVEL 1998-1999 1999-2000 2000-2001 2001-2002
\0
0'\
NON-ATHLETIC ACTIVITIES
1998-1999 1999-2000 2000-2001 2001-2002*
DebateIPolitical Forum $2398 $2458 $2519
Middle School $1572 $1611 $1651
DECAlFBLA $2727 $2795 $2865
Display $ 677 $694 $ 711
Middle School $ 604 $ 619 $ 634
District Orchestra $1759 $1803 $1848
Dramatics $2584 $2649 $2715
Middle School $1983 $2033 $2084
Class Advisor
Freshman $1380 $1415 $1450
Sophomore $1503 $1541 $1580
Junior $1572 $1611 $1651
Senior $3145 $3224 $3305
Mathleague $1191 $1221 $1252
Newspaper $3119 $3197 $3277
Middle School $2422 $2483 $2545
Orchestra $1759 $1803 $1848
Middle School $1436 $1472 $1509
\0
-.J
oStipend increase to be Y2percent less than 2001-2002 regular salary increase.
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After giving proper notice, in writing, to the
District of an employee's intention to retire, and
also proper notice, in writing, to the applicable
state retirement organization, such employee
shall be granted an increase in current regular
contract salary equivalent to one day of current
pay for each two days of accumulated unused
personal sick leave in the District. This regular
contract salary shall include stipends for
Guidance Counselors, Psychologists, Social
Workers, and Work Study Coordinators. In an
effort to provide continuity of instruction, the
parties agree that: No teacher shall be eligible
for the 50% unless they have 20 years in the
State Teachers Retirement. However, 700/0 of
accumulated (unused) sick leave will be paid for
Bona Fide retirement (minimum 55 years of
age). In an effort to provide continuity of
instruction, the parties agree that teacher retire-
ments should be effective the end of the school
year in which the teacher retires unless it is a
medical emergency. In order to receive payment
for sick days the retiring teacher must provide
the District a letter of resignation for reasons of
retirement by March 15 of the respective school
year.
If death should occur after proper notice, in
writing, is given to the District by the employee
but before actual retirement, such increase in
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salary to which the employee would have been
entitled to receive will be paid to the employee's
beneficiary, if designated, otherwise to the estate
of the employee.
After giving proper notice, in writing, to the
District of an employee's intention to leave the
employ of the district for reasons other than
retirement, involuntary separation or request for
resignation by the District, the employee will be
granted payment for unused sick days provided
that the date of resignation is the end of the
school year and the teacher notifies the District
by March 15 of their intention to resign in accor-
dance with the following schedule:
. A. Up to and including 15 years of service - 200/0
of accumulated personal sick leave.
B. From more than 15 years to including 20
years of service - 30% of accumulated personal
sick leave.
c. From more than 20 years of service - 500/0of
accumulated personal sick leave.
If death should occur while in the employ of
the District, such increase in salary to which the
employee would have been entitled to receive
will be paid to the employee's beneficiary, if
designated, otherwise to the estate of the
employee. Excessed teachers shall be entitled to
all of the above.
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A. Home Study Teachers: Per Hour $44 $45 $46
B. Chapter I and Alternative School
Teachers: Per Hour $44 $45 $46
C. Special Event Services: Per Hour $59 $60 $62
I. If session exceeds three hours: $65 $67 $69
2. Timekeepers and scorekeepers
for varsity wrestling and
and basketball: 2 hours $65 $67 $69
3. If session exceeds 3 hours $70 $72 $74
4. High School basketball, volley-
ball, wrestling, will be con-
sidered 1 ~sessionsfor
working both N and Varsity
games
Teacher in charge $30 $31 $32
SCHEDULE "D"
SPECIAL SERVICES AND STIPENDS
I. SPECIAL SERVICES 1998-1999 1999-2000 2000-2001 2001-2002*
-oo
D. Summer Curriculum: Per Week $515 $528 $541
E. Test Editor $193 $198 $203
F. Budget Preparation: . Per Hour $44 $45 $46
G. Class coverage: Per Period $42 $42 $42 $42
H. Assigned Study (After School): $44 $45 $46
I. Coordinator, Recreation Program $104 $107 $110
Supervisor, Recreation Program $82 $84 $86
1. After School Supervision- Middle
School only (10 week session) $1800 $1850 $1900
K. Math Mentorship 1-5 students $2188 $2243 $2299
6-1 0 students $4377 $4486 $4598
L. Science Research 1-5 students $2188 $2243 $2299
6-1 0 students $4377 $4486 $4598
......
o
......
. Stipend increase to be Y2percent less than 2001-2002 regular salary increase.
A. Guidance Counselors: $1933 $1981 $2031
B. Psychologists: $1933 $1981 $2031
C. Social Workers: $1933 $1981 $2031
D. AudioNisual Teacher
Assistants: $3224 $3305 $3388
E. Coordinators of Interscholastic - SHS $5800 same as highest paid coach
Athletics and Intramurals: MS $4300 75% of high school stipend
F. Coordinators of Pupil
Personnel Services: $3481 $3568 $3657
§CIHrIE]!))1UILIE 66]!))~~ (ColDlftnlDlllHe«1l)
ITl §1rITPIEN]!))§ Perr Y e~rr 1998-1999 1999-2000 2000-2001 2001-2002*
oN
G. Attendance Assistants: $3868 $3965 $4064
H. Department Assistants: $3868 $3965 $4064
I. Gifted Coordinator: $3868 $3965 $4064
. .
J. Cafeteria Supervision: $2322 $2380 $2440
K. Deans - Middle School $2579 $2643 $2709
-o
w
. Stipend increase to be 1hpercent less than 2001-2002 regular salary increase.
SC.HEDULE "E"
SUMMER SCHOOL
In-District Per Course:
1989-1999 $1992
1999-2000 . . . . . . . . . . . . . . . . . . . . . . . $2042
2000-2001 .$2093
2001-2002 : *
Out-of-District Per Course:
1998-1999 . . . . . . . . . . . . . . . . . . . . . . . $1752
1999-2000 . : . . . . . . . . . . . . . . . . . . . . . $1796
2000-2001 . . $1841
2001-2002. . . . . . . . . . . . . . . . . . . . . . . . . .. *
* Stipend increase to be 1/2 percent less than
2001-2002 regular salary increase.
. .
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APPENDIX I
. . .\
COORDINATOR OF .
. .- .
INTER-SCHOLASTIC ATHLETICS
. . . .
AND INTRAMURALS
"
'.
I
. .
The job description for Coordinator of Inter-
scholastic Athletics and Intramurals ("Athletics
Coordinator") shall be that proposed by the
District, as amended January 30, 1979 and
September 12, 1994, however, no administrati ve
or supervisory certification shall be required as a
condition precedent to employment in said posi-
tion. The position will be filled through annual
appointment, notification of which shall be
given in writing to the teacher selected no later
than April 1, of the year preceding the academic
year of the appointment.
The Athletics Coordinator will have no home
room assignment, but will perform work con-
cerning athletics and intramurals through the
administrative assignment of "gym area." The
work year for the Athletics Coordinator shaH be
the same as that of a classroom teacher, said
Athletics Coordinator to teach five periods. In
the event that the Athletics Coordinator is
required by the district to work days in excess of
those required of a classroom teacher, the
Coordinator shall receive compensation for
same in accordance with the appropriate provi-
sion in the collective bargaining agreement.
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Additionally, payment for supervision, crowd
control, time keeping, etc., is to be made pur-
suant to Schedule D of the collective bargaining
agreement. The Athletics Coordinator shall be
permitted to assume extra curricular assign-
ments in addition to serving as Athletics
Coordinator provided they do not interfere with
the performance of duties.
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APPENDIX, II
~. .
,.
.
COORDINATOR, OF - ~,
.1' .
PUPIL PERSONNEL SERVICES
The position of Coordinato~ of Pupil-Personnel
Services shall be eliminated in the hjgh schools.
The position of Coordinator of Pupil Personnel
Services shall continue in the middle schools.
The total pupil load for the Goordinator shall be
the same as other Guidance counselors at tHis,
- -level. No administrative or supervi~ory certifica~
tion ~n~llbe required as a cOI)4itionprecedent to
employment in said position. The position shall
be filled through annual appointment, notifica-
tion of which shall be given in writing to the
teacher selected no later than April 1, of ~heyear
preceding the academic year of appointment.
The work ye~r for the Coordinator of Pup,il
Personnel Services shall be the same as that of a
c'la~sroom teacher. In th~, event that the
. . .
,.
Coordinator js required to, work days in excess:
of those required of a classroom ~~eacher,the
Coordinator. shall receive compensation for
same in accordance with the appropriate provi-
sion in the prospective collective bargaining
agreement. The Coordinator shall be permitted
to assume extra curricular assignments in addi-
tion to serving as Coordinator so long as they do
not interfere with performance of duties.
lQ7
APPENDIX III
. ATTENDANCE ASSISTANT
The job description for the Attendance Assistant
("A.A.") shall be that proposed by the District,
however, no administrative or supervisory certi-
fication shall be required as a condition prece-
dent to employment in said position. The posi-
tion will be filled through annual appointment,
notification of which shall be given in writing to
the teacher selected no later than April 1 of the
year preceding the academic year of the appoint-
ment.
The work day and work year for the A.A. shall
be the same as that of a classroom teacher. In the
event that the A.A. is required to work days in
excess of those required of a classroom teacher,
the A.A. shall receive compensation for same in
accordance with the appropriate provision in the
collective bargaining agreement. The A.A. shall
be permitted to assume extra-curricular assign-
ments in addition to serving as A.A., as along as
they do not interfere with the performance of
his/her duties.
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APPENDIX IV
DEAN OF STUDENTS
4
The job description for the Dean of Students
("Dean") shall be that proposed by the District,
as amended January 30, 1979, however, no
administrative or supervisory certification shall
be required as a condition precedent to employ-
ment in said position. The position will be filled
through annual appointment, notification of
which shall be given in writing to the teacher
selected no later than April 1 of the year preced-
ing the academic year of the appointment.
The work day and work year for the Dean shall
be the same as that of a classroom teacher. In the
event that the Dean is required to work days in
excess of those required of a classroom teacher,
the Dean shall receive compensation for same in
accordance with the appropriate provision in the
collective bargaining agreement. The Dean shall
be permitted to assume extra-curricular assign-
ments in addition to serving as Dean, as long as
they do not interfere with the performance of
hislher duties.
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